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FOR BETTER LIVING 


ALCOA 


ALUMINUM 


The ght mete! 
thet bosts 


THE PRODUCT 


DISCOVERY WHILE SHAVING. 


To certain Alcoa metallurgist, the 
vast few weeks’ research seemed 
Futile indeed as he faced his mirror 
one morning un the late twenties 
This problem was a sticker: Army 
and Navy planes demanded a new 
kind of aluminum, just as strong 
but far more impervious to salt 
spray and weather Suddenly, 
as he squeezed the last bit of shay 
ing cream from the tube, a message 
flashed He wrapped the empty 
tube around his finger. Yes 

a core of strong aircraft alloy 

like this. An outer layer of pure, 
highly corrosion-resiustant 
num like this! 

Hastening to the laboratory, he 
tned out his new idea. It worked’ 
Tests proved it to be everything 
he hoped it would be. Then he 
collared the boss roller in Alcoa's 
sheet mill. Quickly, he explained 


how this new, more useful form of 
aluminum was to be made. “Can 
you roll it, Dan?” the metallurgiat 
asked anxiously. 

Sure we can roll it!” grinned the 
big, capable man in overalls, Soon 
a sheet ingot of high-strength alloy 
sandwiched between two thinner 
slabs of almost pure aluminum 
was slamming through the shining 
rolls. It grew wider, thinner at every 
passa sandwich, welded by the 
tons of pressure into a single unit 
Finally there emerged a new, 
wrotected kind of aluminum sheet 
We called it “Alclad” Aluminum 
And it came to be a mighty factor 
in America’s air power. Most mili 
tary and civil planes wear this 
strong shining skin 

We learned to make it into rods and 
tubing, even to draw it into fine wire 
And thus, among many other things 
a better kind of screening was born 
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I. “A” stands for “Activities” and he's in a 
lot of them. Plays first-string basketball, Repre- 


sents his class on the student council, Writes for 
the school paper. 

When it comes to campus doimgs, his major 
is Service. 

Pelephone people are like that, too. They 
believe in giving good telephone service — cour- 
teous, friendly, helpful serviee. And because they 
believe it se strongly, their sperit of service shows 


up in community affairs. 


That's why voull find telephone men and 
women working on charity drives, joining service 


clubs, leading Seout troops. 


Both at work and at home, telephone people 
try to help out wherever there is a need— and 
enjoy doing it. 
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YEARS 
of General Electric Research 


leductriel began te 

bere behind he of 
‘ 


Bhen the General Blectric Research Laboratory «as 
established in 1900, it was the first industrial labora- 


tory devoted to fundamental research 


At that time W. Riee, then vier president of 


bleetrie, said 


tithough our engineers have always been liberally supplied 
with every facility for the development of new and original de 
signs and improvements of existing standards, it has been 
deemed wise during the past year to establish a laboratory to 
he devoted exclusively to original research. It is hoped by this 


means that many profitable fields may be discovered 


Many profitable fields were discovered profitable not onts 
for treneral bleetric but alee for industry, the American 
public. and the world 

A half century ago the industrial experimental laborators 
was itself an experiment. This month it begins its second 
half-century with the dedication of a new building, greatls 
augmenting the facilities it offers to the advancement of 


man's knowledge 
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THE PORTENTIOUS HALF CENTURY AHEAD 


1950 Commencement Address 
Trinity College, Hartford, Connecticut 


Tue Srassen, President 


The Uniwwersity of Pennsyleania 


Q> this L24th Commencement of Trinity the great majority of the members of this class 


in this beautiful location under the elms will live to see the vear 2000, What of this 

am moved not to indulge in advu from my halfcentury ahead / beheve that it will be a 

vantage point to this Class of 1950, but rather half-century in which, to a greater degree than 

to give a profession of my farih in vou, and in any other half-century in history, the 

the members of your generation. | have faith philosophies of the nature of man will conn 

that in the vears ahead you will prove that inte clash in a decisive manner 

ize those moral and ethical values These basic philosophies can be promarily 

so essential to a satisfving and rich and enjoy divided inte three mayor streams of phiuile 

thle life. | have faith that in the years ahead — sophic thought 1) That of our own western 

are going toe demonstrate that apprecia world: the concept of the spiritual value of 

ind response to your Alma Mater so rman, of his inherent rights. of his human dig 

ential if others u cceeding decades are to rity ll this based on the co tron that there 

cenwe from her as our or more than vs 2) That opposing ideology of 

lave recened terialiam: the com that might makes 

faith os right. that man should be subservient to man 

the vears ahead yorng to be ones that there is mo That of the Orient 
basedt « concept that there will mot be locking upon life on earth as of Lith value 

ovs, disappomtmnent i vale of tears, a period of suffering, a concept 

that places extreme emphasis on bliss on the 

hereafter, and thereby produces that undiffer 


chara ist of that great area 


i ates af 


Dr Stassen was elected Governor es the age the inges! goverr 
history. wing the legislative session his th term, he resugned a entere 
ty in the l mited States Naty He serve the Staff 4{dmuiral Biuliam 
Halse nthe rom ‘uly the he wa 
Halsey warde se he Lex We ert mee 
uring the Ph « Cam; ar oh s Sea an fe 
hin sister pertort sty as Ofer her we he Adm» s Combat 
( enter the flagsh ne he het 4 he dij e Neu 
lie S os wes eu od the Rrense Se ence im the euaruatios 
Me itstanding ‘ the Battle Empress dugusta B 
t Rouge He was awarded the ess Augusta Bay, First Rattle 
the Ph ¢ Sea, Secor the Ph pine Sea ap n Peormosa 
th “ shu 
the Presdent the ted State ted hin one the 
elegates he San Francis erence he ‘ Nations He travele throwgeh 
Bhere Star pu he ‘ ompar liv, Stassen 
he Re un Net entio sorte yn manage’ 
B endell lhies ca he same ve 
He receive his 44 Lid earee he l erst es { 
think of the lives that he before this class. | em thle. 
think it as well that we retleet upon the fact of the world 
that the actuaries and the doctors tell us that these three i 


are each predominant im the 
rganization of approximately one third 
That in itself 
the end of World War 


hundred 


ot the pee ples of the world 


gives 


world have been brought woder the 


us pate “ime 
of the poles of the 
centralized 
dictatorships now in China and before that 


Balkans 
third of the world um 


through the that a 
control of 
phil 


und in Russia se 
under the 
leaders 


third of the 
ples inhabit that portion of India and of Asia 


committed to the 
Appr imately one 
where the mystical and passive religion of the 
the third of 


th prevpotabaat ne n of the world, in the western 


prev ails remaining 


{ in thes comtiment. and on the 


oh them great controlln 


and 


il 


ons springing from the concept that man 


meant to be tree 


a pute clear that in the clash 


mm the cor petition of 


peer pray met in the clash of 


theme 


pis «of life 


reat prhvile ancl the 


that come tron ther will le vers 


ch in the foreground on the next hall-cen 


erm of what these 


philos 
meat ‘ tev ities how 


athe t every me of the 
Displa ed Persea 
rest oh 


whe arrived on our 
was a young man 
us they reflected 
New York for the 
something of his 
father 


mother and he sister 
red bos 


self 


destroved and 
battered back and forth as the 
swept his homeland over and 


finally 


red w ir 


pau swept up a* a 


’ camp then through 
of our great churches brought 


thet fe his mare 


mot a single relative a single bovhood 


friend remaining un life 
knew his 


him and after giving him some infor 


A soung lawyer who language, 
sproke tk 
mation about the place to which he was to go 
“Now | think I 
should tell vou about your rights in America.” 


As the 


surprised, he 


in the United States, said 


young DLP. looked up, puzzled and 


“My 


said rights do | have 
rights 
And that voung lawyer gave 


“Yes 


yoru are 


a magnificent 
u have rights 


God 


your rights 


Fes 
bew ause a man and there is 
Can anvene in a few words describe more 
significantly the very base of the philosophy 
of life on which this nation 


has been built We 


But | beliewe we are 


ond its way of life 


sight { it «o easily 


entering inte a period in 


which fundamental analyses « 


f our philosophy 


its translatiuor inte the problems of the 


dav. social and econome al and inter 


natronal, is being quickened and deepened by 


this very clash of world-wide points of view 


of our distinguished yursts thos mom 
Griswold of 
entering 


ache 
nited States of 


ny President 


wrote that we may be now into a 
that amazsi 


barth of the 
ht and 


d simular to 


of the 


or twe 
at the 
Ameria 


titre 


when men thou read and 


faced om four 


inaly zed history to solve the prac 
problems thes 
We are 


Will there be a similar 
the 


ding this 


witnesses today of their maz 


measure of success 


ippheation of our philosophy of the 


freedom of man unt 


the diate problems 


vstic and international, socal, econom 


reli America now 


His 


us, and al that 


faces as the leading nation in the world 


tory will have to reeord that! 


But | sense that the young men and women 


of America today are thinking deeply of the 


means of bringing our bast philosophy to 


bear on the practs al. evervday difheulties of 
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human relationships in industry, in finance, in 


education and in government We 


have a 
fundamental faith in the rightness of our great 
philosophy of life and there is ground for 
optimism as we look toward the decades ahead 

Toynbee, in his remarkable studies of civil 
zation, does not set forth any clear cut rules 
by which civilization shall survive or deter 
orate and decay, But there are indications of 
a recurring thread in the rise and fall of civil 
zations through the thousands of years. There 
are indications that if either those in society 
with creative ability neglect to use that crea 
tive ability for the well being of the peoples of 
that society, or if those with creative ability 
are prevented from using it by those in com 
mand of the civilization. civilization will decay 


Because 


traditions of 


and deteriorate of the great liberal 


educational America and the 
quickening and deepening of thinking of the 
younger of whem have 


had the 


recently ended 


generation, so many 


experiences of the difheult years so 


| believe that those with crea 


tive ability in America will continue to use it 


in the most constructive manner and that 


with the responsiveness to the will of the 


people of cur government, there will not be a 


closing down on those with ereative ability 


there will not be a turning to the totalitarian 


or controlled approach that some people even 
toward in 


with good intentions, would move 


these critical times 


There will be 


It will mot be an easy course 
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times when some with very good intentions 
will say. “We must have someone take charge 


Amern a 


decide what is creative and what is good in 


here in have 


trust 


America There will be a time or two when 
someone will be attracted by the seeming suc 
of opposing philosophies 

In fact, as we meet this morning, the head 
lines of recent weeks and months have told us 
that this nation has suffered more by treason 
ous conduct in the last ten vears than in any 
other ten vears of history It is depressing 
it is disappointing to read of young Americans 
turning over secrets and information to other 


governments ina treasonous manner deo 


not believe, however, that what has happened 


is cause for serious alarm, because | am con 


fident that from revelation of those stark facts 


there will come a compensating reaction of 


loval devotion and a thinking through on the 
part of the many millions of other educated 
men and which will bring a 


wothen 


than the loss we have 


of trea 


dividend far greater 


meurred from those sonous conduct 
So Ts to vou, as TP commend and con 

yratulate this Class of 1950 of Trinity College 

as | salute your President, your Faculty, and 


your Trustees, ax | thrill at the privile ue of 


being with vou on this Commencement it is 
future of 
faith 


mankind as it feels the 


with a sense of deep faith in the 


America, ves, but not just of Ameria 


in the future of a free 


impact of those before me today and thei 


come very difheult) periods There will be 


legion of fellows throughout America 


1S OPPORTUNITY DEAD? 


Certainly not, save General Electric in a pungent message to its employees: 
“In the meat five vears alone, 45 per cent of all the supervisory jobs in the 


company—from foreman to president 


will be open because of promotion, 
retirement, or present jobholders leaving the company.” 


Lawrence Stessin in Mill & Factors 3/50. 


if You Can Qualify 


A sound, lasting career in life underwriting 
with this company will be offered to a select group 
of college graduates who can qualify. Besides high 
scholastic standing, leadership and perseverance are 


necessary qualities of the modern life underwriters. 


If you think you can qualify, consider this your 


invitation to write us. 


The Lincoln National Life Insurance Co. 


its Name Indicates Its Character 


FORT WAYNE INDIANA 
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CO-OPERATIVE EDUCATION 


Dean 
College of Applied Arts, University of Cincinnati, Cincinnati, Ohio 


Dean Pickering received his BS. in Architectural bagineering trom the niveruty 
of Aansas in 1919 and his BS. in Architecture trom the | aiweruty of Iilines the tollow 
img vear He received his master's degree in Architecture in 1926. He also studied at 
the keole des Reaur Arts, Paris and Harvard aiweruty 

4 reci~uent of the Wedal of Societe des Architectes Inplomes par le Gouvernement 
and tormer chairman of the Cincinnati City Planning Commisuon, Dean Pickering us a 
member and past president of the American lastitate of Architects Cincinnati hapter 
the MacDowell Society; uce-prendent of the National Association of Schools of Dengn 
director of the Architects’ Society of Ohio and member of the Omicron Delta Kappa 
honerary fraternity and the Archeeolomeal Institute of America 

Dean Pickering is author of Architectaral Design, 1935 and Shelter tor Living, 1941, 
both of which were published by John Dilev & Sons 


Hk traditional method of learning was cal education received its first trial as a work 
born when pupils sat at the feet of scholars able philosophy. In the industrial environ. 
and gained knowledge of early languages, ment of the “Queen City of the West.” Dean 
mathematics and philosophies. For centuries Herman Schneider began an educational ex- 
education was concerned primarily with — periment. This experiment received such wide 
theories information which could be acelaim in the fields of engineering and busi- 


secured from books and lectures. For gener- ness administration that in 1922 a department 


ations the placement of young men and — of architecture was founded on a co-operative 


women in gainful oecupations was made dith basis. This department became the School of 
eult by the fact that college graduates gener Applied Arts in 1925 and later the College of 
ally had only theoretical education with little Applied Arts 


or no practical experience or training. The we Werk 
betwee nm he ol and work was a ult o-operative 
ene to bridge. Much has been written about The co-operative plan of education is based 


the young and inexperienced graduates who, — on the theory that practice and school can be 


finding little outlet for their talents in a highly and should be taught concurrently The co 


competitive and specialized world, were forced operative work experience is arranged on a 


to work for practically nothing in an effort to sequential plan to provide the highest educa 


learn the fundamentals of a business or pro tional values and to supplement the theoretical 


fession training which a student is receiving in school 


barly in the twentieth century a new idea Students are able to bring to the drafting 


in education was developed This idea had as room and class room a mature and practs al 


its basis the combining of theory and practice point of view and academic studies are made 


to make education more real and the accept realistic by reason of a knowledge of actual 


ance of college trained professional graduates working conditions, During the first year, 


more easily achieved. The success of this type students are ke pt in school fulltime in order 


of training has eliminated, at least in some ty permit proper orientation, the teaching of 


institutions, many of the difficulties associated fundamentals and the development of a more 


with student placement and the employment of — mature point of view. After the first year they 


college graduates are divided into two sections which alternate 


It was in 1900 at the Lniversity of Cin between seven weeks at work and an equal 


cinnati that the co operative system of techni time in school 
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stall of apres 
peer 
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the 
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ialists farniliar with various 


snd placement problems and with 


and the pre 
operative 


hve 


the 


artes ordinators 


students, study the 


alive { the me 


rking conditions, receme from the 


ria on the student « 


we amd move students from one pob 


ther to insure a diversified type of trai 


(Co-operative students thus see the pra 


still 


it gradua 


on of theory while they are 
ol and the 


wm school te 


usual 


ony work os less difheult than 


the case of those who graduate from the 


rihodeon full-time course 


hie 
red 


cooperative education de 


type of 


supplement work and give an 


opportunity to test the ation of 


theories 


hrow le dye 


“ ack thite 


with construction 


on and distribution 
hits of students by 


k ina ch 


t test the per 


rutting them to wor sen field 


eX drafting 


stuchios 


ile many 


of the problems re 


placement of graduates after 


ood work 


Sequence of Training 


type of consid 


training 


sy be summarized as follows 


experrence for 
with the 


manu 


and 


student im ar 


materials For im 


hitecture 


may be construction ob as a 


placed on a 


time keeper or a carpenters helper while a 


ore in the depart rent « 


sign factory where he can 


im a 


observe the techniques and practices related 


to the mas« . rewluction of those things which 


he wall lates help te nd 


Year 


In the pre-junior year the architectural stu 


dent may be emploved by a wood-working 


establishment of by an organization which 


The 


engaged in 


manufactures metal product student in 


advertising design may be 


hind of n 
to consumer research 
will 
sale of 


rohandising activity of one related 


In this way the student 


whe later assist in the distribution and 


manufacturing means of 


the 


goods bs 


sivertisements and displays, has oppor 


tunity to test consumer reaction in the field 


of retail selling 


Jinxton Year 
hen 


he may 


the student reaches the junior vear 


if he is an architectural major, have 


some kind of drafting job related to engineer 
ing which will give him a broad approac h to 
the field of architecture The interior design 


student may work with an organization spe 


cializing in display tee hniques or with a firm 
fabri of 
With this type of experience the 


manulacturing furniture 
interior der 
with many of these 


works 


orator bee ores famuliar 


things with which he actualls sa pro 


fessional decorator 


Sexton YEAR 


During the senior vear the arch.tectural stu 
work on the 


dividing his time between des 


dent may ofhcee of a practice ne 


architect gning. 
work 


fhees and studios representing the 


As an 


drafti 


SUpers ising and ‘ 


held of 


onstructhor 


marors im the design usually 


with these 


example the 


Vou. No} 
work contact, 
cccure the jobs 
perfor an: ¢ 
tie al | 
in oct 
to give a of men as well as 
of materials: 
to afford contccts 
nd ort 
the onplet 
he 
iomone Year 
1} practeoal traming secured for second 
the purpose of developing famil 
las ree related construction, various professions 
10 
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senior in the field of costume design may be 
emploved as a designer in a dress manufa 
turing coneern or as an artist in the held of 
fashion illustration and styling 

Thus, 


four vears of training has 


and to 


the co-operative student during the 
an opportunity to 
observe experience the various pre 
esses necessary for the design and completion 
of buildings, advertisements, costumes, appli 
ances, equipment and interiors Education ts 
thus very realistic and the placement of gradu 
ates from the system which combines theory 
and practice presents fewer problems than 
with those graduates who have had little or no 
practical experience. The Department of Co 
ordination, by reason of its contacts with hun 
dreds of personal directors, employment agen 
cies, practicing architects and professional de 
signers, is in an enviable position to secure 
temporary co-operative jobs for students of 
permanent positions for graduates from the 
co-operative system As the co-operative sys 
tem of education has developed during the 
last four decades of longer, an increasing 
number of co-operative graduates are found in 
key positions in businesses and the professions 
throughout the country. These employers 
understand the advantages of the co-operative 
system both to the student and the employer 
They realize that by employing co-operative 
infusing 


Many co 


their 


students the firm is systematically 
blood 


operative 


after 


new inte its organization 
firms 


full 


Thus these new employ ees have 


students remain with 


graduation on a permanent and a 
time status 
been tested and approved by the employing 
firm. The expense of maintaining a training 
school of its own has thereby been eliminated 
and the firm tw able to obtain selected em 
plovees which have been brought up through 
its own organization 

The success of the co-operative in 
the fields of architecture and design i indi 
cated by the number of firms who are « mploy 


ing Applied Arts students as part of a well 


—— 


education 


integrated program During the 


academe vear of 1949.50 there were approx 


mately 200 firms located in 18 states which 


cooperated with the College of Applied Arts 
im the architects and de 


training of voung 


School Training 


The school progratts which the co upeta 


tive work experience supplements 


length from 


vary in 
‘ the 


diversihed ty pe of traming un luding technical 


four to six vears and 


and general subjects At the present time the 
courses offered by the College of Applied Arts 
The Divi 


sion of ¢ operative Curricula gives traming 


are organized into two divisions 


in architecture and in various options of pro 
fessional design, particularly those known as 
and interiwr 


advertising, costume, industrial 


design. The Division of Full Time Curneula 
includes courses in general art and in art edu 
cation. These courses are for those who are 
interested in a broad and comprehensive ap 
proach rather than in highly specialized pro 


The 


education is arranged to deve lop a knowledge 


grams work in general art and art 


of basi art prim iples which may be applied 
to such forms of art as are expressed by illus 
stration, graphic arts, costumes, interiors, 
ceramics and various types of two dimensix nal 
design. In addition, work in history. litera 
ture, psychology, sociology and other elective 
courses give a well rounded education which 
may be used as an enrichment of life after 
college or may form the basis for professional 
activities after specialization in a particular 
tield 

The major objective of the various co-oper 
ative courses tn architecture and design ts to 
train designers for those professions where a 
of design, construction. and 


know ledge pre 


duction is of prime importance. The various 
have. therefore 


offer a desirabl 


eurrwula been developed to 
combination of professional 


and cultural subjects a ming toward a sper ial 
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wed but at the time a broad edur ation 


In order that students may receive technical 
work and also secure tramong for citizenship 


comederable attention u given to the proper 
ustrment of yeneral and professional 
eurrsula in 


The various years of the 


of Appled 


a variety of 


the College Arts are arranged to 
offer 


following fields 


neerned with the 


courses « 


General Studies 


Cotnses 
lo give an understanding of the literature 


histors, and art of 


philosophies 


past and contemporary civilizations 


Professional Studies 


lo give a knowledge of the basic prin iples 


of the physical and mathematical scrences 


Mareniats axon 
To provide an understanding of the prop 
erties of materials and of construction meth 


ods and production techniques 


Senvicke DisTRIBt 
lo present the prime iples of othee practice, 
and consumer 


economies, merchandising 


are h 
REPRESENTATION 
skill in 


drafting 


drawing painting 


lo develop 


modeling. and 


Creative Destes 

lo present the creative prim iples and meth 
ods of correlating function and appearance 
in various fields of expression 

Enrolled in the above courses by depart 


ments are, for the current vear, over seven 


hundred 


several 


students from thirty-two states and 


reign countries 


HELPING PEOPLE FIND JOBS 


How To Operate a Placement Office 


niversity 


Service 


$3.50 at 


your 
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By Harry Dexter Kitson, Professor of Education, Teachers College, 


Placemen 


33rd Street 


Columbia 


and Juna Barnes Newton, Employment Manager, New York State Employment 


moprehensive guidebook t 

The authors eaplarr 
aspects 
fhoet 


) placement 


| ng place 


rifiwesterr 


bookstore of from 


New York 16. 


Vou ll. Now 
tetamding a heir respective vwwathona ‘ lar and b placen nt 
here 5 heir knowledge and experience to provide the most 
he whale subject of orga ng and operating placement aget how te 
strato An invalual le for every cable 
wealtl regarding the towle and techniques haries 
thde KBurea { Employment Security Dept. of Labor 
on excellent basis for the study and evaluation service Frank 
Director of Latversity Personne! and | versity 
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Career Opportunities 


IN FIRE, MARINE AND 
CASUALTY INSURANCE 


22 minute film “YOUR TOMORROW" 
is available for showing on College 
Campus. Write to H. Paul Abbott, 

Director of Education 


Insurance Company of 


NORTH AMERICA 


Companies, Philadelphia 
1600 Arch Street 


Headed by 
Insurance Company of North America, 
Oldest Capital Stock Fire and Marine Insurance Company, 
Founded 1792 in independence Hall, Philadelphia 


PROTECT | 

WHAT YOU : 
DAVE 


THE UNIVERSITY 
OF PITTSBURGH 


Educating for good American 


citizenship 
Arts and Sciences « Engi- 
neering Business Teaching 


Writing and Journalism « Law 


Nursing e Pharmacy e Den- 


listry e Medicine Public iG 


Health Social Work 


Retail Training 
Researeh. 


Pittsburgh Pennsevivania 
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HOW RECRUITERS MAY COOPERATE MORE FULLY 
WITH COLLEGE PLACEMENT OFFICERS 


om pany 


‘his. most of th 


puacement difector s 
emer satis 


ompany 


aiweys 


mment 
He urter 


na good 


THO are we t 


y 


hand 


friends in 


feeds 


industry 


bite the that 
our 
of them dk 


think 


just because a few not operate of 


behave the way we they should / Not 


this writer 


think the 


In general hie Is 


college 


intelligent 


rewrutter great guy 
consid 


He is also 


ave sleeps 


eflicrent 
erate, personable and stimulating 


human — he trains 


uled 


just like 


by the 
the 


up home ofhee and the | s 


rest of us » he arrives 
arranged sched 


did 
work 


late and jams our beautifully 


ule: of his correspondence net reach 


yesterday overtinne 
get a schedule 


could be 
others 


until se we 
read 
worse SUP posing hye 


did not come at all! 


tell 


the 
har 


doing 


recruiter 
operate micire 
omes naturalh But 


there 


practs il must realize that 


will always be the new to the business 


or given extra yrvnne with 


quickt 
ing and can benefit 


ron of th things 


that eo rong mm pl 


us placer ofheers 


lL. loo Lirrus No No 


We 
least three 
werk 


there i 


on 


want to do a give us at 


weeks certainls never less 


a lot of detail in arranging a 


bee ause 


«hedule properly. preparing pagers polar 


ning for vour visit. Frankly, we cannot give 


effective service to. the emplover whe just 


recrusters heve aeshed thar M HOOT 


been 


rusting business. @ few 


COLLEGE PLACEMENT 
erruiting tect 


the 


their 


wlieges thr 


smi of 
euntry have replied 


ther 


mast eoperative and theretore 


for maintain 


You see, our staff and facilities are 
In fact 


we may have to hang out the SK 


drops in 
limuted when we get to the height of 
the 


O~. sign because we just haven't got enough 


2 Too Lirtte on No Information 


Please give us specihe ations let us in on 


This rt 


embarrassment for both of us need 


We 


kind aft and 


what you want will save 


and 
ter 


mw types of positions 


training. location, details of your program, 


as full 
details vou will 
know 
With spectheations, we 


salaries and whatever else vou re gard 


inf Without 


“ he 


ration theese 


see those guys dont what they 


either! might 


want 


even do pre for vou 


~«reening 
Too Lare. on Dip Nor 


There 


w hin hy w hee prope rly 


a h andy 4 viyet ‘ alled the le le phone 
will bring forgive 
and understanding and, meident ally. re 


that of students 
We khrow 
went om the 
We irk 
hedule 


And twenty or so 


lie ve our and our 


chan 


! sheer bee 


Sts 


yer at their bots that out 


redom vou out town 


last might. henes overslept! 


however, when vou cancel a at the 


last munule students yet a 


rity pression af that 


the ations 


keep ils engagements fers alew 


changes of 


ht re (jue «ts 


dates after 


unles« you give us cormfort 


ole 
loo 
A shedule is a 
occasionally go to inter 
be all 


Tell us what length of interview 


he dul 
and 


m the = if 


Qhur students 


‘lass when an 


viewer runs hard on 


ean erned 


re 
T n 
had offer 
relationsAips ere here presented 
us : 
to 
— 
: 
and all the : 
ood manners, good business practice and 
| 
has hy ne 
lully be . 
4 
by this 
15 
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hour 


like 10, 15 


will schedule it and then it ms vour problem 


you 20) minutes. one we 


» Too Comat ntcation 


After your day wm over we would like to hear 
think of our wonderful 
We would lhe to be asked for 
pririncntem, tev After all, we would like to 
We 


md when will you 


what vou group of 


studetits our 
talk 
need certain 
make 
Youll 


letters 


hhancdise alae 


cde for 


shout our mer 


otter aneawers 
carbons of 


the 


herp us informed through 


ent our students and, when race is run 


we know vou will want to send us a let of our 


nen whe have been hired and have cepted 


their salaries and 


lell us 


students mishandles his part of the dea 


thre any «onthe of 


continu 


ret, tee, of 


ether we can do a tim yobs through 


ue ation 


loo Larrie Coonpinarion 


ompanies send recruiters from 


different departments or 
mking for 
hos 
metimes con 
We like to see 
and welcome 


job 


a team 


several iv 


branches quite often the same 


type of man and tramung results in 


wasted tiene and 


of students and us, tow 


these 


representative of 


them partrcularly when thes smooth 


by sending eather one 


at one time, so that real coordination may be 
achieved 

Lest this grow into too negative a disserta 
tion, let me again point out that the discussion 
above simply touched lightly, and not criti 
cally 
green recruiter 
Code of Ethies published by the 
for 
Journal last year 


We do ask, 


understanding of our problem which is 


upon areas that can be pitfalls for the 
Recommended reading is the 
American 
bngineering Education in thei 


better 
ret 


as plac ement a 


with the top third of the class that vou reeruit 


but with the other two thirds One school 


states that fifty men are interviewed for every 


one hired At our University, we calculate 


that we have placed '4 man per interviewing 
and 

A lot of work 
for 
panies and the results seem negligible 


ally 


pace setter 


man pr re ompany 


time. staff and money go inte 
the if ¢ 


Actu 
the 


service college recruiters and om 


we look upon colle ve recruiting as 
the conditioner, the trainer for our 
Though 


everyone 


graduates seeking their first jobs 


many are called and few are chosen 


benefits from the experience gained from a 


good interview with a good company. Herein 
hes a major responsibility of college recruiters 
to make friends and to help educate. job 


wise, those students they do not employ 


THE PROBLEM OF THE LIBERAL ARTS GRADUATE 


bwity Dean 


lle ue polae ement ofhcers and 


‘ slled pe of the 


IMIMOON to 


4 


ree ruiters ius the «o 
liberal arts graduate. He is considered a prob 


ben 


because he is not onented vocationally im 


os the graduate of a technical 


f sturdy Ix ut he whe 


Our job 


fesstonal course 


" 


somple when a student trained as a chemist, an 


really is relatively 


thre pers 


registers his em 


The 
him te 


newer ran accountant 


plovinent interest with us history 


We 


unnerves Us expect answer the 


of omen 


University of Wisconsin 


same questions and to have as well defined 


occupational goals as the student of specialized 
education Does business and industry no 
longer have a place for the man or woman 
with a liberal education 7 

On the one hand we do hear that there ts a 
for the liberal He is 


presumed to be flexible and trainable and one 


place arts graduats 
whe can be malded to the demands of the job 
Om the other hand job 


for 


in whine h he is placed 


orders are generally the man or woman 


with specialized training. It is often pointed 
out that the liberal arts student should use his 
spare time and summers to develop salable 
Too often 


this work experience, usually of a very routine 


skills through work experience 


nature, has been meaningful only to the extent 
that the student may conclude that this is one 
kind of job he does not want as a permanent 
one. Or he may have been forced to take a 
job which pays the best income to meet his 
school expenses. There are, of course, values 
which accrue from any work experience but it 
isn't always the hind of experience which en 
ables the student to tell the interviewer exactly 
what job he wants and can do, what specifi 
cally he has to offer an employer, or where he 
may want to be five or ten vears hence 
The applicant therefore through no fault of 
his own may fail to meet the expectations of 
the recruiter The recruiter may be passing 
up good material because the applicant is not 


versed in the vocabulary of business and in 


How 


clairveyant enough te 


dustry many executives today were 


say where they were 


The 


new shifts in organization 


headed for at the start of their career’ 
future holds many 
and job duties. Can we say with any certainty 


what these may be ten of twenty vears from 


now \ career is an evolving process shaped 
and challenged by circumstances and the en 
finds himself. For 
of he 


For others it is highly 


vironment which 


the 


in 


starting pont activity may 


relatively unimportant 
signifeant. What is important is the person 
ality structure of the applic ant An appli ant 
be badly 


scarred by being placed in an outside public 


interested in close detail work may 


contact job. Conversely an outgoing activity 
type of man would chafe at the restraints of a 


chained-to-the-desk job 


who can adapt themselves, if suth 


There are many, 
howe eT 


ciently challenged, to all types of work activity 
School Life A Self Centered One 


We should remind ourselves that the college 


17 


graduates on the whole have been living for 
upwards of sixteen vears a busy, self-centered 
existence with often littl or no responsibility 
Even if they have 


engaged in extra-curriular activities, this ex- 


to anvone but themselves 


perience may also be quite ego-centered ; the 
headlines, the publicity, and the fanfare may 
be the lure. Of course there are those who 


are sincerely motivated and lose themselves in 


the service aspects of the student program 


The shift from an “I to a “vou” attitude is not 


While 


core 


always easy and may be a little slow 


liberal arts graduates may 
with no specific skills, they do have qualities 
of maturity, imitiative, and traming potential 

These are the men who would like to work 
for a company with a comprehensive training 
program. They would like an opportunity to 
sample the work done by all departments in 
the organization. It is the kind of training 
which cannot be offered by colleges and uni 
Versities except for those strategn ally located 
in oor near the large employment centers and 
which, if net able to provide actual work ex 
pervence, can bring speakers to the campus for 


During World 


demonstrated 


frequent discussion meetings 
War Il 


that it could give short intensive training pro 


business and industry 
grams successfully to general education appli 
kinds of technical work In 
fact employers have often been heard to say 
that their of 


calls for special training, and where an appli 


rants in many 


own unique method operation 


cant has been too extensively trained in the 
«chools, he is not as receptive as the untrained 


gr aduate 
Student's Job Orientation 


One approach to handling the problem of 
the the 


development of the job clinies and job confer. 


student's job orientation has been 


ences Business and industrial representatives 
have been most cooperative through sugges 
tions and participation. A better understand 


ing, however, of the background of the college 
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= 


tudent's experience and reasons for his point 
of view as well as hee lack of information will 
increase the effectiveness of these programs 
Speakers often load thei talks with glittering 
They either oversell or undersell 
them held of work 


to 


generalities 
Their knowledge is often 
their own company performance 
They may reflect the bias growing out of their 
own work hestors In general, the best career 


preeentat.ons are made by men who have 


fairly recently begun their careers un business 
and whe have made re rsconable progress The 
speaker is then closer to his own student days 
und can recall hes own in yetling 
started I he 


identify himself with the speaker 


student on his part um able to 


These conferences provide an excellent op 


portunity for recruiting among the seniors 


At other times of the vear, the recruiter will 


yet better service if he observes the usual 


amenities of giving ample notice of expected 


rival Detailed and juate informatie 


itions for which his 


Oten re 


oncernming the types of 
has openings essential 
rutters are illanformed as to the job openings 


scl then requirements, yet thes etperct deh 


niteness of Fem fron the 


int Ad 


ce receipt | dequate information abeut 


b poring. will help the student determine 


whether of not he should apply for an miter 


view At this stage of the process of person 


nel selection he uw less interested in detailed 


ompany ry atv pee plat 


ust what the 


be. He is young and retirement is a long way 
off" The should be 


equipped with the skills and techniques for 


interviewer of course 
drawing out the apple ant in the interview and 
should have an understanding of him as a 
person 

Information—Keynote of Recruitment 
Program 


I he group presentation of company polices 


and job information is helpful not only in 
weeding out uninterested apple ants but i 
prow ides an opportunity for underclassmen to 
listen in prior to their senior year. Informa 
tion ts the keynote of the recruitment program 
Companies are making a notable effort to put 
this information in readable, effective form 
College placement ofheers too are attempting 
to provide the interviewers with necessary in 
formation about the appl ants 

The well-rounded liberal arts graduate pro 
vides the leavening m our rapidly growing 


technological society It is our mutual re 


ponsibility to extend special effort to aid him 
in making a sound decision as to his occupa 
tonal future and in being placed where he can 
It does take extra 


make his best contribution 


effort some of it frustrating to be sure to 


reshape his attitudes toward business and in 
dustrial activity It is a continun 


him 


channels of communication. On our part we 


g process of 


piping mmformation to using all of the 


need an understanding and appreciation of 


him as a person os well as of the values of his 


liberal education 


RECRUITING 48D PLACING 


1950. 66 pages 


suppl avatlable to All requests of other executives 


the program developed by 


COLLEGE 
Policvholders Service Bureau, Metropolitan Life Insurance Company, 


(-ratis te Metropolitan group policvholders. 


CRADLE ATES IN BUSINESS. 
New York, 
Limited 


Based on an analysis of 


73 companies large and «mall, and a surveys of 45 


universities, colleges and technical schools, this report details current practices 


in recruiting and selecting college graduates. 


forms are Ulustrated 


Interview, application and rating 
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Vou ll. No. 
interested in | 


ELECTRICITY 


sets the pace 


for 


dependable performance! 


Eevecrric Company 


aw 
Gq, ~ 


“ARE WE GETTING OUR MONEY'S WORTH?" 


Frank A 


mployment Service 


Wr. lees has lhrector eat 
His 


been 
fiilahoma ance department 
meveruty personne 

Hetore 


omung to his present 


indastrial metheds analyst and 
Ohlahoma 


(ifcers 


Cudance Asso 
ity 


4sseriation 


b ac ational 
4 sation 
Personnel 


He ompleted undergraduate 


WA 


work 


at 


6! ATES, municipalities and private groups 
/ providing financial support to educational 
imetitutions are indicating increasing ilterest 
in the manner in which the educational dollar 


spent 


A colle we education will contimue to he the 
Will this ambi 


needs of the stu 


subition of American youth 
thom be guided to meet the 


dent, and at the same time serve the best 


miterests of 


Increasing Desire to Hold White Collar Jobs 


Professional occupations employ less than 
of the 


ome half of our high school students aspire to 


working population, but nearly 


enter “white collar’ types of work The bases 


for the ot upational chowes of these students 
ome asionalls rously 


Family or friends may influence the 


ire often 
hogical 


student to choos vin ational objectives for 
mental 


high 


guidance 


which he is unsuited by temperament 
Although 


schools and colleges offer excellent 


shility amd interest many 


programs, the extent to which students avail 


themselves of this assistance may be deseribed 


by the evnte’s comment on church attendance 


whe need it dont gu 


A recent book by Harvard economist Sev 


our Harris out the most serious 


oblem in higher education today, namely 


Ives 
The l niwersty of Oklahoma, Norman, Oklahoma 


Personnel 
handles 
as well as placement of senmeors and alumn 
postion Wr. lees 
recational 
tation 


Personnel 


at entra 
Northwestern 


Director 


and Placement at the | niveruty of 


student employment and nonacademi 


served succesmvely as @ teacher 
mce-premdent of the 
Southwest 


and the 


counselor He 
member otf the Placement 


Vanagers Club College and 


Oklahoma 1938 


State College in 


miwermty in 


can we make a college education available to 


all without creating serious unbalances in our 


, 


society The laws of supply and demand are 


appli able to manpower, as well as to com 


modities An oversupply of professional 
workers can serve to lower the salaries for a 
particular type of work, in the same manner 
that overproduction of cotton or corn results 


The 


war vears and the post war period have clearly 


in lower prices for these commodities 


indicated the trend of incomes for 
skilled craftsmen 
collar 


‘ olle ue che ureecs 


higher 


in Comparison with “white 
workers and many positions requiring 
There n that 


this condition may prevail for several vears 


is every indicatic 


ler came 


Shortages versus Oversupply 
able 


several years in advance, the 


Educators will newer be to prophesy 


accurately num 
ber and type of positions whieh will be avail 


able 


not lessen their responsibility to the student, 


for their graduates, However, this does 


in providing accurate occupational informa 


tien and guidance. Census figures, reports of 
the |. S. Department of Labor and similar 
studies, provide definite statistics on the num 
ber of persons employed in a particular type 


of work 


the field, and the probable replacement needs 


the number of students training for 


Students and institutions have yenerally 


ignored these figures, without serious reper 


However, the danger of this over 


sight becomes increasingly apparent. A re 


» 
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port recently published by Ohio State Univer 
that “There 
schools and more students in medical schools 
the population of the United States almost 
doubled, 


from 


sity) states 


were more medical 


m 1905 than in During this period, 


and college enrollments increased 


138,000 to 2's million students, while 
the number of persons preparing to be doctors 
actually decreased Seventy-five medical 
schools and forty-one dental colleges report 
that “, of the applicants cannot be admitted 
The Cham 

“The Nation's 
reported the predicted shortage of 


26.000) doctors and 23.000) dentists by 1000 


regardless of qualifications 
ber of 


ee 
Business 


Commerce Magazine, 


These shortages will be even more critical in 


time of war There are also shortages of 


librarians, nurses, salesmen, elementary school 
teachers and social workers, although condi 
tions vary slightly in different sections of the 


country 


At the 
Labor reports that colleges and 


other extreme, the Department of 
universities 
are yraduating high school teachers in orf 
helds 


workers 


tain lawyers, journalists personnel 


accountants and geologists well in 


excess af the current employ ment opportunt 


ties There has also been an oversupply of 


Ar tre d 


fiyure 


which the reactivation of the 


yineers 


‘may reduce to a me vligible 


In addition to the reasons given earlier in 


this article, this situation is aggravated by the 


willingness of institutions ind departments 


within institutions, to enroll any and every 


person who seeks nissan The attitude al 


the present tres t bye get all the 


students vou can, and decide later whether thes 


their wisely wif thes 


have entered co ye at all Sore 


whi h formerly followed 
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the very desirable practice of carefully select. 


ing their students, have resorted to the “enroll 


them all” technique aceepted by state sup- 
have 
at the 
enable 


departments or institutions to secure funds; 


ported colleges and universities We 


assumed that the largest is the best 


expense of the student Students 
funds provide for buildings and staff; build 
ings and staff attract students, and the evcle 
continues. Of course, there is always room al 
the top, and an outstanding graduate in any 
field will probably find employment, but our 
educational institutions are not serving the best 
interest of the person with below the average 
eptitude for college, in training him for a 
profession in which he has littl chance of 
finding a job Such graduates may become 
frustrated, maladjusted individuals, as well js 
an expense to the state in which they are 


will be 


number of 


educated adder to the 


ever 


ime reasing peer sctis whe are un 


happy in their work 


No one is more directly concerned with this 
problem than the school prac ement offeer, He 


recognizes the obligation of the institution to 


ved the poorest graduate, as well as the best, 


im securing employ ment but he also realizes 


how litthe he can do to correct such mistakes 


as may have been made during four vears of 


college 


This discussion has dealt with the economic 


nd vocational aspects of education, fully ree 


izing that there are other equally 


tant arguments for a free elective 


plan of 


higher education. However, we cannot divorce 


athenal from the cultural if education 
well adjusted whe fina 


work 


pre pare 


salisfaction im their 


The public may expect greater returns for 


its educational expenditures when parents, 
educators, business and government Cooperate 


l Prov ice adequate guidance and counsel for 
ill students it all lewels 


= | 
, 
should 
Cotten 
2) 


and COLLEGE PLACEMENT Vou. New 


2 bncourage counselors and faculty members ing. lo meet more adequately the needs of 


to secure accurate, current information, all communities 


dvising students 
before advising student Increase the number and type of terminal 


Limit the number of students who may en curricula, below the four-vear college 


roll im any field in whe h there eviden degree 


of serious overcrowding, by admitting Provide assistence to cutetend- 
only those who have above average apt ine students who are unable to finance 
tude for the subject further education 
Me as we ‘hess 
feasure the importar and effectivene Reduce the emphasis on knowledge per se, 
of (nctitutions es Copartmente by the om and teach the fundamentals of solving 
f the alumm, in their field, rather practical problems in human relations 
than by the number of graduates More people fail in their job because of 
line reane traming facilities for such pro inability to get along with others than fail 
} 


fessions as medicine dentistry and nurs because of lack of knowledge ofr abtlity 


WHAT A MAN 


The following is an authentic letter of epplication for employment recelved by on Austrelion 


Compeny operating in 


“The Humble Application of The Applicant by name. 
Sir, in accordance with sour advertisement to The Statesman, | want to project 
myael/ to the Accounts Clerk post which lies vacant under your humble author. 
ity. | hold with your agreements and official curriculums. I am out and out 
the competent man to sit on the desert chair. I have read up to 3rd vear in 
) idvasagar College. | am saving all in tote not in Camera. Especially I have 
a command in English Literature. Your Honour, | worked in my Father's 
Pagineering Firm and also in Racing Co. as an Accounts Clerk. Nay, 1 em- 
ploved in Shambaser Mores as a Store-Keeper for some time. I do not want to 
extend the compass merit briefly with a view to focus vour attention to m+ 
petty application. It will be visible at the time work. Now | am working under 
the auspicious hour of The Engineering Firm of as an Accounts 
Clerk. | have a foresight by which I can forstall the future prosperity of the 
company. For this reason, | have acquired a sound knowledge about the noti- 
fed job. Il can put the whole management under my thumb. I have the monu- 
mental ambition which will be peeped out at the time of work. I shall boil down 
all my energy and attention to enrich the official work. Lam the man of Light 
and Culture. I shall put «a giant glance upon my undertaking. 1 am on Fire 
that Chance will favour me once to parade my capacity and sincerity in work. 
1) HIS MASTER, permits. 1 am granting to vou that I shall make my official 
job prosperous, glorious and fruitful. 


Yours faithfully,” 


THE PLACEMENT SERVICE ¢ 3400 WALNUT ST. 


"A Centralized Placement Office for Students and Alumni’ 


The Placement Service of the University of Pennsylvania 
enters its twenty-htth year with appreciation tor the continuous 
support given its services by Industrial Firms, Public and Private 


Schools, Colleges and Universities 


The Facilites of the Placement Service's four divisions 
Business and Industrial Appointments for Men, Business and 
Industrial Appointments for Women, Academic Appointments, 
and the Student Aid Department—are always available to those 


interested in seeking well qualified candidates for employment 
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WHAT IS CHEMICAL ENGINEERING? 


Tuomas H (HILTON Techni al Dire: for 
du Pont de Nemours & Co... Wdmington, Delaware 
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wis! i* chemin il enyineering 
fhe American Institute of Chemical Engi 
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a‘ 
» better notion as to what a chemi 
Lact neers defines chemical engineeru 
= the wily census 
{ the principles of the physical 
Lewes 
sciences, together with the principles 
When Virs 
und human relations, to processes and 


noms 
matertal is treated 


slave have 
‘ al enginert enuinerta 
ippin ation 

ant 


r some that Prof 
ld about 


to 
hes chen t 
said that he was a chemical engineer by 

tr 


enumerator exclauned That « ' 
to effect a change u 


the chemical 


tin which 
content, of 


lu 
stale. energy 


occupation, the 
he rides 
knew all the firemen om 
The pr one 
by way fuller 


would ve that i 
tie im such fields echuca 


member of the eng: 
of logement, «clesag patent 


having function 
ppratsals 


f ‘a row h Aeris Taree ears later he ned th 
present post 
if rote nal hener wide the 
the Fale n Wed olumbu 
nd the | mveruty Wedal, alse trom 
Licelaware erred upon him the 
distracts tor laduastrial ( hemiatry He ooks in 
hemical engineering tor John Bulev & So a mem 
her of the advisery mmuittee on grants of 
is s to the Nat 
¢ production and 
Faciines I opment Boar 
Aditen is @ member Siema \ or ety, Phi Lami 
he ety Tau Beta Pi honor engineering society and the hemists 
fia Veu 
t? 
chem il enginert tt 
tw pet fesston } 
sal . oon 
tracting., construction, maintenarm id man 
Rut how can young 
ment 
pet ntent career tind out 
what a chemrcal ev heer Hlow can one 
Process Development 
finned « tel t mipare 
his work. the qualifications which it demands Just what os though, that a chemical 
sand the rewards which it offers, with the work et eer coe \ fascinating variety t 
hers of other professions whom he has things, in my experience and observation 
7 poortunity t beerve, such as chectore Kut there i one activity for which I neider 
4 lawyers orgy tree those who follow thet that the ul engineer u puecly quah 
il! This tl ruest that this artule one in which he shows t est advantage 
will atte ot ess ent It « ther that the 


chemical engineer comes into his own: in tak- 
ing 4 process as comm eived in the chemical 
laboratory and carrying it through the succes 
sive stages of semiworks evaluation, pilot plant 
design and tryout and commercial plant de 
sign and construction, to a going manutactur 
ng operation 

An idealized career in chemical engineering 
might run along these same stages A young 
graduate might be assigned lo a group en 
gaged in developing a new process, say. for a 
standard chemical commodity, some acid of 
alkalh, or more likely some organi inter 
mediate for further manufacturing steps. He 
spends what time is necessary in the semi 
works, perhaps on shift work, to carry out the 
continucus runs to establish the limits of the 
process variables and the attainable yields and 
quality He uses this experience to help 
specify the equipment for a pilot plant, in 
which practically full-scale units are to be put 
through their paces. He has a part in the 
pilot plant demonstration runs; helps specify 
the arrangement of the multiple unit full-scale 
plant He helps with the start-up, and he 
continues on to apply his knowledge of the 
process to the improvement and perfection of 
the peratior to procurement of raw mate 
rials and handling of the force of operators 
to management of the area; of the plant 
perhaps of the enterprise 

Not one actual career in a thousand would 
of course, follow this outline But | have 
drawn it as a picture, to emphasize the pre 
mary work of the chemical engineer, which is 
to effect the transition from a demonstrated 
chemical reaction to a profitable operation 
turning out im quantity the products that 
people can use 

| can conceiwe of a whole career being 
devoted to process development, for it is here 
it seems to me, the skills of the chemical engi 
neer have their full exercise A knowledge of 
basic chemical principles, of the laws of 


thermody namics, of the por inne iples of the “unit 
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operations” of chemical engineering, will 
guide the way in setting up and conducting 
critical experiments which will serve to define 
the outline of a safe and economical operating 
process and the specifications of the most 


appropriate equipment 
Pilot Plant Work 


Pilot plant work requires a combination of 
talents somewhat legs on the technical scents 
fic side and more on the human relations side 
This work, too, merits consideration as a 
career itself, though the opportunities are not 
so numerous as in smaller-scale process devel 
opment work 

Process improvement on going operations ts 
a held almost as rewarding as process de velop 
ment, and it likewise can be pursued indeh 
nitely 

These are by no means the only fields open 
to chemical engineers. There is another fun 
tion they can uniquely perform: economn 
evaluation of processes. From its inception as 
an industrial possibility as contrasted with 
a scientific curiosity a process must be evalu 
ated by the economie vardstick “Will the 
probable value of the product leave sufherent 


margin over the cost of ingredients, manulae 


ture, and selling to vield a reasonable return 
after taxes, on the probable investment in 
facilities and werking capital / An engineer 
with special aptitudes for su h work would be 
particularly useful to a large organization, cf 
may find a place for himself as a consultant 
to investment firme 

{ he al plant design a Carerr any chem 
ical engineer can aspire to. But the requisites 
in the was of knowledge of the workability of 
processes the manageability of operations 


and the feasibility of construction are exacting 
Production Work 


Production work, often starting from the 
works control laboratory, absorbs many chem 


al engineets he may find themsely es 
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ful om specialized phases of products 


mamtenance, and om metrumentation but if 
i straightforward, line production work that 
leads most naturally to management positions 

The development of chemical process equip 
field 


on such equipment 


ment 


promisitig and sales and sales 


Chemical engi 


neers also often find themselves useful in sales 


and techrecal sales service for chemical prod 


ucts themselves after a suitable period of 
training mm the manufacture of such products 
manufacturing operations im whe h they 


Prerequisites 


much for what the chemical engineer 
What qualify does his work 
demand Referring back to the A.LCh 


definition of chemical engineering, we can «ay 


that it takes a sound bhasn 


training. chem 
and phry sites 
aid of 


mg of economies, af 


ples and ledge 


understood quantitativels 


with the athes nm understand 


sound business primes 


of human relations, how 
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hool 
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whether he n handle provicdently 
amc tal matte rave been entrusted 
whether 


‘tates 


No. } 


a leader These tests he can apply himself 


Coupled with a positive answer to these ques 


toms, an and an ambition 


le be of 


interest in science 


service will indicate a reasonable 
probability of success in chemical engineering 

What rewards can one look forward to in 
chemical engineering as a career’? The results 
7) | several surveys ithe cores of enginerits and 
chemists agree in showing that the salaries 
earned by chemical engineers, at equal expert 
ence levels, compare favorably with those of 
other enygineerts and professional people gen 
erally. See, for example, the curves on pages 
(4 and 66 of “Employment Outlook for Engi 
neers 


The 


should be remembered. are 


Referens 2 


“median” values in these curves, i 
only the half-way 
points in the range of earnings, just as many 
earning less as those earning more, often very 
still 
will de 


ntribute 


more It is 


that 


much trite to remark, but 


true one mdividuals earnings 


pend, by and large, on his ability to « 
to the success of the enterprise with which he 
is associated, more than on the degree 
happens to held 

1 wall conclude by 
that a 


found in any of the 


one 


going further, however 
can be 


that 


and sayir satistying carer 


varied activities 
chemical engineers perform \ man dome 


then will yet a strong sense of 


well 
theese 


any «of well 


personal salistaction. as ws the pay and 
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bon work 


security that many in 


foremeset on thes neering 


well un the 
Whether ck 


ther 


vields sense of important 


plishrnent me oun a large organiza 


il one, work of this type 


fuller lite 


essential to the material advances in our 
that 


iwatlable for all 


better living i 
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Ofhee, Washington 25, rice ENGINEERING as a CAREER 

Catalog No. L 7.24:3) Engineers Council for Professional Devel. 
2. OvrLook ror opment, 29 W. 39th St, New York 18, 

Bulletin No. 968. Occupational Outlook N. ¥ Price 10k 

Series, LS. Dept. of Labor, Bureau of 


Your Canter 
Labor Statistics, Supt of Documents, U.S 


Carlisle \ Dutton 4& New 


Government Printing Ofhee, Washington York. 1944 


25, D. Price Sk 
\ Proressionat Guiwe ror Justor CAREERS (IN CHEMISTRY 
ENGINEERS | 

Engineers’ Coun il for Professional Devel To Be of Not lo Be Murphy \ 
opment, 29: W. 39th St. New York 18, Chem. Eng. News, 28, 2253-8 11950) July 
N.Y. Price $1.00 
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IT PAYS TO CIRCULATE 
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started to work in their first permanent posi 
recruited through visits te 


rhing 


them when they 


{ OM panies complain suse 
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too many jobseekers, resort 


» openings ana in pending 
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students company repre 


The 
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ate dissatished 
ones that strike 
make 


ant he can remember 


up 


ms representative may 


an offer to the one 


alter seerng 45 one day: and another career 


off to a bad start 
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bir, She 


ment ofheer could stay comfortably in his little 


niche and still make a respectable showing in 


his vearly report 
tired of “misplacements 


ught unkindls 
he Iprecd them land in a dead end 


Then companies begen to 
and students 
Alma Mater that had 
The 


home-and-get-it-out-of-books placement 


gre 


the of the 


ts now as outmoded as the bustle! 


Sines 


1046, Miss Jane 
ant director of placement and | have travelled 
called 


pe rsonnel officers in at attempt to serve Carle 


Andrews, the assist 


aver rrithes and on over 


ton students and alumni more intelligently 


Carleton is a privately endowed, coeduca 
liberal colle ut We had 


In the past four vears as 


the 


tional arts have 


where and the what 


These 


enmoounter 


to the why how, the 


of these summer trips and 


the prise which we per 


that too few 
It is hard 


otheials that we 


sonnel offees ke ads us to ve 
placement ofheers make such visits 


to same ire 


met trying to anvone at the moment 


place 


Sometimes it is well nigh impossible te 


vinee the receptionist that we are not appli 
cants and that we want to talk to the personnel 
manager even though the company or organi 


zation « not hiring at that tim 


w h 


| held no brief for the 


trips are planned and executed 


way on our 
1 am simply 
stting down the procedure we follow. know 


ing that some placement ofhcers are undoubt 


he un Mate Employee 
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edly laving more careful, if not as extensive, 
plans for their visitations 


The 


make contacts for eventual placement, but to 


“why” of our travels is not merely to 
gather information which is current. valid and 
useful. Much of what we learn is used to dis 
courage our students from setting their hearts 
on a goal they cannot achieve. The would-be 
journalists who plan to go te New York after 
graduation with no typing ability, no journal 
ism courses, no writing experience and no 
money listen more readily to words quoted 
directly from the editor of their favorite maga 
zine than to those read in a book ‘even if that 
same editor wrote the book!) In talking with 
students it is often possible to say. | men 
tioned you to Mr. Se-and-So. He said to tell 
you that after you have worked on a small 
paper for a couple of years and have learned 
will be glad to see you if vou 


happen to be in New York.” 


It is useful to be able to tell a young man 


to type, he 
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who is determined to go to California that 
nine out of ten employers in that state do not 
want to employ men unless their homes are in 
California 
alled 


consider out-of-state applicants and to have 


It is, however, gratifying to have 


on some men who have said they will 


the young man in question receive job offers 
from one or two of them upon his arrival in 
California 

One point to remember in planning such a 
trip is that it seldom yields much in the way 
of immediate placement, nor should you try to 
You will be more cordially 


have it do so 


received, learn more and be remembered more 
kindly if 


rather than for jobs for your students 


you are asking for information 

It is true that some college ofheials (not 
those at Carleton College, however! may won 
der why a three cent stamp wouldn't bring the 
same information as the more expensive visit, 
especially when the company proves to be one 


that hires only engineers, It is one thing to 


WANTED 


the right young man or woman for an attractive 
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sales career opportunity. 


good time to get in touch with the 


lassachusetts Mutual General Agent in your 


ORGANIZED 
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city. 
LIFE INSURANCE COMPANY 
Springficid, Massachusetts 
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will bee 
if he makes applic ation at a oer 


able to 


tell a liberal arts student that he wast 


there 


tain plant It « another thing to lx 


explain to him why that company needs engi 


neers even mn ite sales de partment The nature 


of the product. ite uses. the customer service 


that the salearn tee dt give the tech 
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sll these are facts a student has the 
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tlest number 
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have made two and covered 


Mid-Weet four times 
have made the Western circuit once, 


West 


ipes 


time, we 


travelling through the Southwest and 


the Northwest, miles in all 
After deciding the states you must visi first, 
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With these as 


cities you 


vou will want te 
companies in that area i starter 
a rough idea of the want 


The 


ities vou wall 


‘ u have 


tee Vesa next step is to make a list of the 


through (or near! in reach 


ing othe places where vou have definite im 
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ginal list for this summers trip on 


towns We wrete to 


Qhur or 
cluded 
to chamber of « 
bought om 
searched through pamphhets and brochures in 
ition tile We 


put out 


and 


re offic tals 


mufacturing directories ind we 


ur cupatoon il inform alse 


nsulted 


directornes such as the one 
vearly by a gre 0 on co in the 
bast, The 
interes( tr 


ing 


the 


result was that we found places of 


CAD of the and towns 


cities 


decided on the where verte must 


ret what Liberal arts college 


representatives will want to the following 
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and cost 
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If a student wants to know of teaching and 
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own contacts fore 
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making any referral that 
cost him money 


find 
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ire those who feel it is advisable to 
wo before 


After four 
athered « 


every possibslity im one te 


on to the next years of 


using the information these trips 


we have found that. excey fe 1 few very 


large cities, it os better contacts 


of tive 


a certain section we 


to have five 


in each of ten towns. than ten in each 
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make a few new calls in each town, Then, too 
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because of the cooperation between personnel 


workers im many a call at one 


will often bring a letter of mquiry of a 


listing of vacancies from another 
What About Advance Appointments 
hether ofr 


not to make appointments im 
each traveller will have 
for himself We tried at both 
lhere 


against each procedure 


in mething 
to decide have 


ways said for and 


is something to be 
The explanation of 
whe vou are and what vou want can be given 
in a letter if ve advance 
rake 
a schedule 


keep. If 


wether 


u write in 
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appotntments, however, you 


which it us mot always 
appointments are too 
vou may have to be almest 
rudely abrupt if you encounter 


make 


It is almost inpossible 


a talkatwe per 


sonnel manager If vou them too far 


apart, you waste time 
to estimate the length of tume vou will spend 
mh anne pl et Calls vary in length from ten 
three hours 


talk to the 


«thers suggest 


minules to “Some companies want 


you to heads of several depart 


tents you make an ectensive 


tour of the plant 

If vou do not make appointments, you risk 
already full schedule of a 
As a rule 


minutes of 


intruding om the 


busy personnel offeer however, he 


will give vou a few his time of 


turn you over to an assistant who can be 


equally helpful 
of the 
One thing 


those 


omelimes you get a truer picture 


company if you are not expres ted 
whe 


becomes increasingly obvious to 
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take personal visitations, the better the com 


pany, the bigger the person, the more helpful 
he is 
bvery placement offee will encounter 
sooner of later, companies that will hire only 
{ colleges 


hold with hiring ‘ 


yraduates some who “dont 


ollege graduates” at all, and 
lets stand for 
Maisie all about 

We 


Important positions 


whe hirn ten 


she tells 
date of the meht before 


the receptionist 


minutes while her 


have come to 
one of mest 


believe that 


im any company from a public relations view 
port is that of the receptionist 

If you call at a plant that is closed for vaca 
on stoke, the time ts not entirely 


thon ofr out 


wasted At least vou see the neighborhood 
the phry au al set-up, and the size of the plant 
In the placement of women it is important to 
know the proximity to transpertation and 
omething about the district in which they will 
work 

So, its up te you te deere We 
that of writing 


» call 


their 


have 
found a happy medium to be 
of the 


stating 


persons we know we want! 
expect te bee in 


week 


talk 


ot ana we 


yveunty during a certain and hope to 


have an rtunity tt with them 


Basis for Comparing Companies 


In order to have a basis for comparison of 


OM we have ce veloped a set of ques 


toms which we try to have answered in each 


nterview It m always Some 
wl managers prefer to tell us about the 
their own way As a rule we can 


mest of the questions from our notes 
though not entirely de 
take notes at the time of the call 

mind to make five to 
week 


ob requirements and 


ind it essential 


hive days a ind 


trative 


mifused 


f {f each day, we augment our 


les wit ther pertinent data and mail them 


ent thee secretary for ivping 


On our return to the « ampus, the material is in 


usable form and has been cross-referenced 


where a company offers more than one ty pe 
of opportunity All information is also filed 
geographw ally 

The ten questions which we ask in business 


or wuvdustrial calls are as follows 


1. Doe vou 


which 


have a traming for 


program 


male arts graduales might 


In business administra 


work / 


qualify’ In sales 


, 


tion’ In In production 
What are the 
If they have no traming program) 
requirements for 


al 


how 


‘ pportunities for on the job 


training 
2. What are 
various Educational 
t. Do If not 
about referring appleants that we 
be of 
4. What are the opportunities for w: 
» What are the 


beth men and women 


your these 

shall we go 


feel might 


you reeruit’ 


interest to you’ 

men 
opportunities for adv ance 
ment for 


© What are the approximate beginning sal 


aries im the various positions ¢ 
What « mployee benefits does the com 
pans provide 4 


Do ve 


9. May we have a list of branch offices and 


u hire for summer work? 
other plants / 

De 
help the student to understand the company or 


you have any literature which would 


organization 


L pon our return to Northheld, we write to 
each person whom we have visited In “ep 


tember we start the interviewing of all seniors 
It is then that the value of these extended trips 
The 


have to give is current 


becomes most evident occupational on 
which we 


We 


hind positions on almost any kind of wora. un 


formation 


and accurate can help our students 


almost any section of the country “tatis 


trealls speaking, every for the past tour 


sears UD of each graduating class has been 


settled shortly after graduation It pays to 


ireulate! 


Vou New] 
— 
‘hhewe 
We 
abl 
not get the the | 
to the placer 


—one mans 


“dream come true.” 


The vear 1884 brings back more than its share of pleasant memories . . . memories 
of mustaches and derby hats .. . of bustles and bicycles built for two, Family singing 
was at the height of its popularity and barber shop quartets were harmonizing 


“Jeanie With The Light Brown Hair” on street corners everywhere. 


Sndustrial America was an infant just beginning to flex its muscles and realize its 
great strength. 1834 was a period of growth and expansion and in the accompany ing 
confusion, the educational needs of our Country too often were overlooked but 


not by a young clergyman named Russell H. Conwell 


At this time Dr. Conwell was pastor of a church in Philadelphia. One evening after 
delivering his sermon, Dr. Conwell noticed a young man lingering in the rear of 
the church. When he approached the youth, Dr. Conwell found he had aspirations 
of becoming a minister and needed help in securing an education, The youth quickly 


agreed when Dr. Conwell volunteered to teach him at night without charge. 


Bn fact. he brought six of his friends to the first meeting. Naturally they were 
welcomed and four years later the group had grown to 590 students. A college 
charter was obtained and Russell H. Conwell became the first president. Thus, one 
yan's “dream came true”— that of making an education possible to all deserving 
young men and women. Today with more than 25,000 students crowding its class- 


rooms to capacity, Temple University still adheres to this Conwell principle. 
} 


HERE'S HOW TO WRITE THAT APPLICATION LETTER 


Rowse. Publictty Director 


The College of Saint Teresa, Winona. Vinnesota 


LETTER of application probably will not 
land a job for you, but a good letter may 
lead to a personal interview Without the 


interview vou will not have a chance to sell 
your abilities to your prospective emplover, so 
it will pay to spend some time in organizing a 


really eflective appleation letter 


This advice was given to seniors at the Col 
lege of Saint Teresa early this spring as the 
first step in thes preparation for job hunting 
a chore which cannot be approached with a 


arefree attitude by college seniors 


“HN steps in eflective letter writing were 


emphasized to Teresan seniors First the 
applicant must realize his letter is important 
the only 
This is 


true for seniors in colleges outside of large 


shoe Many Cases means of 


obtaining an interview more often 


centers of employment and for seniors in 
from the 
find work 


large citves may find their placement director 


shool at distance 


area in 


which they hope to Students om 


can arrange personal interviews. But this will 


net be true in many colle yes 


A\ppheants for teaching positions must gen 


erally make their first contact through a letter 


If ut has some original touch and has empha 


sized some worthwhile qualifeation, it may 
Let's interview 
girl whe has worked all four of the vears 


believe tele 
studied a 


make the superintendent say 
that 
she's been in college 
that 
Mi 


al her 


mt whe mm 


(ity see whether she sounds as cap 


letter 


Gives Employer First Impression of Applicant 


reason the stion letter om 


that wives the prospective em 


plover his mire ho ot the ant 


The very su | ‘ ol the 
\ neat 


letter 


srefully 


suuyyests the writ 


positioned letter indicates the writer is neat 


and orderly. If ideas are organized so the 


letter has order and the most important quali 


heations stand out, the employer will feel the 
applicant will be able to 


of his job 


organize the details 


A good letter can also pave the way for a 


successful interview Having made a good 
impression by letter will give the applicant 
self-confidence. The prospective employer will 
be in a favorable frame of mind as the inter 
view opens. And the employer will already 
know some of the applicant's qualifications 


and so will find it easier to question him 


Onee the job hunter realizes the role his 
letter should play, the next step is to analyze 
all of his good points preparatory to making 
out a “sales talk” for his abilities. Seniors at 
the College of Saint Teresa are told to search 
two phases of their background in making this 
self-analysis their college courses and extra 
curnmeula activities, and any part-time « 


held 


r sum 


mer jobs they have 


Students are likely to overlook unusual col 
ge projects in which they have partie ipated 


jobs held for 


periods A few class activities pointed out te 


which they have short 


them as having carry-over value to many pres 
analyze their 


carefully 


trons encouraged Teresans to 


ollege 
foreign language students lunched during the 


table 


preparation " example 


at conversation directed by stu 


dents of faculty members who were natives of 


the country in which each language is spoken 


This should mean a superior mastery of pro 


nunciation valuable in teas hing. of interpret 


ing, and many other types of work using 


language ability 


An outstanding grade average ix worth 


mentioning If referring to academe stand 


rg, the apple ant should know his grace pount 


| 
2 
\nother 


average so that he can tell, with one figure, 
where he stands scholastically. It is a good 
idea to explain what the grade average means. 
since various means of evaluating grades are 
used 

Teresan seniors are told never to say, “I 
have had no experience’ or “Although | am 
inexperienced,” since this is a negative ap- 
proach. In making his self-analysis, the appli 
cant should list all jobs he has ever held. 
Then in writing letters, he can mention those 
which have any carry-over value to the posi 
tion for which he is applying 

To emphasize the value of mentioning posi 
tions held even for a short time if they can be 
shown to have carry-over value, copies of two 


Both 


were letters written by a student applying for 


letters were given to Teresan seniors 
a teaching position. The first one followed a 


polite routine Its sentence structure was 


varied enough to be interesting. Its grammar 
was correct. But it gave no picture of the 


writer as an individual, 


The body of the letter follows 
Dear Mr 

I have been informed by the Placement 
Ofhee of the College of Saint Teresa that 
vou have a position open for a teacher of 
history and social science and should like 
to be considered an applicant 

In June | expect to receive a Bachelor 
of Arts degree from the College of Saint 
Teresa with majors in history and social 
While in college | 
International Relations Club 


studies have been 
active in the 
drama organization and 


staff of the college 


vearbook during my senior vear 


‘ ollege 


and the 


have served on the 
The Teresan Placement Office ix send 


I shall 


much hearing whether | 


ing you copies of my credentials 
appreciate very 
may have an appotntinent for a personal 
inters lew 


Very sincerely yours 


SCHOOL ead COLLEGE PLACEMENT 
This letter drew few answers and no inter 
So the student checked 
through her background again and revised her 
letter, 


view appomlments 


She had worked one summer in the 
in New York City 
Every week that summer she had made trips 


ofhce of a small fax tory 


to points of historic interest in the East, An 
other summer she had served as counselor in 


a camp for girls in her own state 
The revised letter ran something like this: 


Dear Mr 

The placement director of the College 
of Saint Teresa has informed me that you 
have an opening for a teacher of Ameri 
science in the 
High School 


much interested in this position, as | have 


can history and social 


l am very 


majors in both history and social science, 


” A GATEWAY TO 


LIFETIME SECURITY 


The FIDELITY MUTUAL 
LIFE INSURANCE COMPANY 


| 
| 
| 
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with 18 hours of credit in American his 
tory 

You will notice in looking over the list 
of my grades being sent to vou by the 
College Placement Offee that my «cholas 
tie record is good, as | have a 2.57 grade 
poimt average in history courses and a 
2 ay etage int ial 2 6 a 
straight B average and 3 an A average at 
the College of Saint Teresa, from which I 
expect to receive a BLA. degree in June.) 


w hie h 


thon to the directed tea« hing required to 


bax perience have had, in addi 


qualify for a certiheate, includes eight 
weeks as counselor at a camp for girls of 
high school age at Silver Lake, Wiscon 
of general othee 


sin, and three months 


work at Factory in New 


York City 


valuable lessons in how to avoid dises 
pline pre cle aling with teen agers 
the chief one being that interested and 
busy students are usually cooperative and 
happy 

In the ofhce position | learned to meet 
people of all ty pes and to organize varied 
ofhee details in a time-saving routine 


should have 


value in organizing class preparation and 


This Carry caver 
records etherenth and accurately and in 
getting to know parents of students and 
other Ter pole 

During my summer in the bast | made 
week-end trips to many places of historn 
Massachusetts 
New York, the District of Columbia, and 
Maryland 


“Orie. { events in the early history of 


interest in Pennsvivania 


am confident these visits to 


eur country will help me make American 


history a live subject On these trips I 


collected pretures and souvenirs from his 


torte sites which should interest high 


shool students 


| shall appreciate very much a chance to 
talk with you about the position and shall 
be glad to come for an interview at vour 


Convenience 


\ ery sim erely yours 


The fact that this letter or one like it led to 
several job offers was pointed out to Teresan 
seniors, The letter brought an interested an- 
swer because it tells the employer a great deal 
about the applicant. She has top grades and 
a good background in subjects she is to teach, 
(rade averages give him this information 
quickly She has held substantial summer 
jobs and has shown they will have carry-over 
value. The writer appears to be mature and 


responsible and to have initiative 


Analyte Needs of Job for which Applying 


The third step in preparing the application 
letter involves analyzing the needs of the job 
Then the 
the prospective employer 
the idea his firm will profit by hiring the 


writer 


for which the writer ts apply ing 


appleant can “sell 
Information about the company or 
emplover is valuable to the appleant in 
ing out how he can fit inte the job in question. 
Teves, the employer is pleased by the apple ant’s 
knowledge of his company 

The fourth step us the actual writing of the 
letter Ideas should be 


Students at the College of Sait 


organized compactly 
and ‘ arefully 
encouraged to enclose an attrae- 
Then the 


burdened with details but can 


le resa are 


tively arranged data sheet letter 
need mot be 
highlight the most pertinent points in the stu 


dent's background 


Iwo extremes to be avoided in the general 
tone of the letter are willingness to take any- 
thing and toe little interest The applicant 
should make clear early in his letter the kind 
of job he wants. He should never merely out- 
line his qualifications and leave it to the em 
plover to figure out what he can do best 


Details of the letter should be organized so 


| 
| 


it will be easy to read 


Then the employer 
will have the impression that the applicant can 


organize his work 


General assertions and 


claims should be omitted. “I earned a place 
on the honor roll the last three semesters” is 


better than “I was an excellent student.” 


Specific details of work experience should 
be included so the employer will know what 


skills the applicant has developed. 


The letter of application should appeal to 
the self-interest of the employer, but it must 
be kept sincere The applicant should not step 
out of character in his letter to be original, 
since he will have to live up to the letter in 
the interview But a good letter gives some 


idea of the writer's personality 


The closing of the letter should be sincere 


and specif mentioning something definite 


for the employer te do or to expect 


Teresans have found that reading their let 
ters aloud helps in ironing out word repetition 
and poor phrasing and working out compact 
wording. Reading aloud also helps to achieve 
4 natural tone which is much more effective 


than stilted phrasing 


After the 


worked, the applicant is ready for the fifth 
step 


first rough draft has been re 


making the final copy 


Students who have majored in business ad 
ministration have no trouble typing attractive 
letters. But other students profit by keeping 
the following suggestions concermming the ap 


pearance of the application letter in mind 


1. The 


Long 


should look 


paragraphs are 


letter read 


easy to 
discouraging 


Hold a paragraph to five or six lines 


Keep the letter to one page Let the data 
sheet carry the details 
Lise a fair grade of business stationery 


Ty pe the letter or have it ty ped 


Correct spelling is very important. Do 


SCHOOL end COLLEGE PLACEMENT 
not guess at the spelling of a word, 
Look it up. 

The typewritten area should be centered 
on the page, with the bottom margin at 
least a little wider than side margins 
Certain se tions can be indented to make 
them stand out, but be sure the indented 
material is related, that there is a logical 


reason for grouping it together 


Be sure to spell the name of the pros- 


pective employer correctly and get the 
name and address of his firm and his 


title, if he has one, right 


If writing to ask whether there is a 


vacancy, enclose a stamped, self-ad 


dressed envelope for the reply 


Be sure to keep a carbon copy of each 
letter sent. You will need to refer to it 


in writing later letters 


The final step for Teresans in instructions 
concerning application letters deals with fol 
low-up letters. Students are urged to write 
promptly to thank a prospective employer for 
time given to an interview In many cases 
this will single the applicant out for special 
attention, particularly if he happens to be the 
only job seeker thoughtful enough to write a 


letter of appreciation 


In this letter the applicant can also review 
his best points briefly. Since prospects are 
merely narrowed by interviews and final selec. 
tion is often not made immediately, it is 
important for the job seeker to keep quali. 
cations before the employer Any mutual 
acquaintance une overed in an interview who 
might help the applicant by giving favorable 
information concerning his background might 


also be asked to write to the employer. 
Seniors at the College of Saint Teresa have 
found it back. 


ground carefully and organize an original and 


takes time to evaluate their 


readable letter of application but many of 


them have found that it is time well spent 


PERSONAL ADJUSTMENT TO BUSINESS 


Jous 
lhe 


STEELS 


Personne Relations 


nf one year 
Bar Labor Roard 
Werle war alu 


received his BS 


— and more schools have come to the 
4 conclusion that college graduates need 
information and guidance in finding 


The 


number of recently published arty les and the 


the right job with the right employer 
number of schools establishing plac erent 
fhees indicate the popularity of this trend to 
provide specialized assistance to graduating 
students in their efforts to obtain proper em 
ploy ment 

At Indiana University those in the place 
ment offee not only concur with the trend but 
alan beliewe that college graduates need addi 
tonal assistance in adjusting from life on a 


to the life of the 


por ae thes at 


university business 


“ The 


| niversity may be of pnterest to other colleges 


campus 
following Indiana 


universities 
Program at Indiana University 


graduates in making the transition 


business life, activities 


ind services at Indiana L niversity have been 


designed to assest the placement process The 
following deseriptions summarize the most 
pertinent parts of the tetal program 

| (ounselu y Servint bee ginning the ir 


reshonar 


the 


vear, students can utilve the serv 


Counseling Ofhee which provides 


State niversity 


with the 


Commerce Placement Director 


Columbus, Ohio 


and Placement, Indiana 


Stee! 


with the 
th the | mited States News Publishing Corporation and the 


our years ( arnegie lllinoss 


Indiana State Personnel Divison and two 


dlege placement 


d WBA 


learees 


pers nal, vocational, and educational counsel 
ing and guidan e, and alse provides general 
information pertaining to student: problems 
This service specifically assists students in 
finding their preferred vocations as early as 
possible 


2. Careers 


Conferences these are usually 
one-day meetings which are open to all stu 
dents throughout the University, and are held 
once a year. Speakers from various fields of 
business come to the campus to discuss their 


fields 


of business and atisewer 


This 
ing is very popular and ts used by a large 
of schools 
Clubs 


pertinent im 


from students type of meet 


number 


Interest these are composed of 


students having similar career interests 
Speakers are invited to talk on t pics of per 
tinent interest to the members of a particular 


club. These 


quainted with classmates who 


clubs enable students to get ac 
have similar 
ambitions and also with leaders in the felds of 
their interest. Regular meetings are held once 
or twice a month throughout the school vear 


Personal P.A 


Course a one-hour credit course 


Adjustment to Business« 
this ts 
which is required of all seniors whe desire to 
utilize the services of the Placement Bureau 
Described in detail below 


mentioned ¢ 


Clinies clubs 


= per ialized assistance on em 


through the interest 


ployment matters is obtained by the members 


of each club through a which 


Clini 


forum 


Although this idea is 


meeting 


we call a J 


poration and tAree years 
Hus eau National {fairs 
In addition, he spe DS 
years with the Nationa 
For five vears Wr (work at Indiana 
| 
fron lege 
| 
¢ 
A 


being tried for the first time this vear, under 
the leadership of the Placement Bureau, it 
seems that many benefits can be derived from 
such a clinical approach to job hunting by 
working with groups having a homogeneous 


interest 


Internships arrangements have been 
made with various types of business firms for 
juniors, seniors, and graduate students to 
work for specified periods of time in such 
business and then 


organizations return to 


school Although this idea applies only to a 
limited number of fields at the present time, 
efforts are being made to expand the intern 
ship program so as to ine lude as many ty pes 


of positions as possible 


Sper ial Vocational Meetings for Seniors 
throughout the first semester of the 1949.50 
school vear special meetings were held each 


Tuesday to supplement the regular Monday 
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meetings of the PAB. class. Faculty members 
from the various departments of the School of 
Business discussed job opportunities in their 
respective fields, pointing out the types of 
positions open to college graduates, the typical 
starting duties and responsibilities, promo 
tional opportunities, advantages and disad 
vantages within the fields, and the remuner 
ation which could be expected immediately 
after graduation and over a tentotwenty year 


period 


Students who utilize the abowe services have 
little difheulty 


ment after graduation 


in obtaining proper employ 
Because the natural 
effort to think 
about getting a job until the last month in 


tendency is to postpone any 
school, the placement office believes stimu 
lating students to begin active planning of 
their placement campaigns at an early date by 
requiring them to take the PLA.B. course at the 


beginning of the last vear on the campus 


There 


in Life 


if YOU Like 


is a CAREER 


Insurance 


to Sell. 


THE NATIONAL LIFE AND ACCIDENT INSURANCE CO. 


NASHVILLE, TENN. 


Vou. Now] 
| 
| 
| 
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Persona! Adjustment to Business (P.A.B.) 
Course 

Histromy 

Since September of 1938 the School of Busi 
ness of Indiana University has been offering 
this special one-hour course, the title of which 
indicates its objective of trying to help gradu 
ates bridge the gap between college and busi 
ness life 

bvery senior in the School of Business is 
required to take this course in order to obtain 
a degree, unless specihe exemption ts granted 


given the responsibility for business placement 


Sime when the Placement Bureau 


was 


of graduates from all schools throughout the 


L niversity, students from other schools must 


elect to take this course if they wish to utilize 


the Bureau 


the ‘ 


services of the Placement 
Although of 
changed somewhat from vear to 
k 


im the 


the contents ourse are 


the fol 
as offered 


year 
wing outhne describes the course 


vear 


The 


assist 


primary purpose of this course is to 


students who will seon graduate im 


selecting, obtaming. and keeping a business 


position Commensurate with their interests and 


training 


CONTENT 
hie 
Bureau « 


of the 


{ Personnel Relations and Placement 


ourse om under the direction 


beat ove ral fa ulty members and ted buss 


ness leaders contribute by 


taking 
\. The 


obtain the necessary data on each graduate 


their knowledge 


OVeT sper ihe sessions of the class 


hirst part of the course is designed 
to begin the current vears placement opera 
and to stimulate the 


tone students to begin 


Lin luded 
is a discussion of the 
of the 
of all 


graduated during 


thinking about their pob 


campaigns 
m this part of the course 


facihties and services Placement 


the 
bee 


Bureau 


registration students who 


expect to the coming 


Vou ll No. 1 


school vear, and the administration of employ 
ment tests. (For more information as to the 
tests used in the placement operations, readers 
are referred to the authors article entitled 
“Tests Used in Recruiting and Selecting Col 
lege Graduates” which was published in Per 


1949.) 


The second part ol the course concen 


sonnel, November 

trates on the recommended procedures for 
planning a job campaign, and includes le« 
the Director 


Placement 


tures by and Associate Direetor 


of the 


order to warn of the mistakes made in inter 


Bureau, selected films in 
viewing, and speeches by business executives 
whe are considered authorities in the selection 


and hiring of college graduates 


For this part of the course the following 


te hniques are stressed to facilitate planning 


and getting results from the job campaign 


In addition 
the 


1. Analysis of the “product. 
the 


to usual information selecting 


on 
proper oecupation, the need for determining 
the specific job is emphasized, type of indus 
try or business, or field of business in which 
The Coun 
Bureau, ¢ 


each graduate is most interested 


seling Service the Testing areers 
Conferences, and the interest clubs provide the 


most useful assistance in this area 
The second part of this tee hnique deals with 
for taking 


to determine one’s quality ations 


the need a complete and honest 
inventory 
As part of the requirements for this course, 
students compile 


their 


a portfolio which presents 


vocational objectives and interests, a 


digest of their qualifications, a complete list 


ing of every university course taken. and also 


a typical letter of application. These port 
folios are graded and returned to the students 
to their \ 


the 


assist’ them 


definite 


in job campaigns 


improvement was observed in 
interviews with employers conducted after the 
portfolios were returned, and a significant 


response was obtained from re« ent graduates 


whe have written in to express their appreci- 


Vou. 


ation for enabling them to get acquainted with 


the “product” they are trying to sell 


2. Ascertaining where to market the “prod 


uct.” There is probably more information 


about this phase of job hunting than any other 


part of the job campaign The usual practice 
of suggesting that graduates obtain names and 
addresses of prospective employers from su h 
standard sources of job information as the 
Placement Bureau records, Moody's, telephone 
directories (classihed sections 
ofhees and 


followed 


describe 


employ ment 
kinds Is 
book om this field will 


other standard sources which should 


associations of various 


Almost any 


be utilized by the job seeker 


§. How to look for a job 


references for this phase of the placement 


One of the best 


process is Boynton’s Six Ways to Get a Job 
Graduates are encouraged to utilize each of 
the methods discussed by Boynton in seeking 
employment. Graduates are advised to: (1) 
Analyze the requirements for the prospective 
employer's position, and (2) Compile evi 
dence to show how these requirements may be 
met. As a result of such preparation 


should be 


following six ways of establishing contact with 


mart 


mum benefits obtained from the 


prosper tive employ ers 


a. Through the school placement office 

b. Through friends and relatives 

Through advertisements 
“Help Wanted ads 
Wanted” ads 


d. Through appli ation letters 


empl wer 


and “Situation 


e. Through cold canvas— personal solicita 


tion without prior arrangements 
f Through public and Commer ial employ 


ment agencies 


§. How to market the “product.” Since the 
ultimate objective of all the steps discussed 
above is to obtain an offer of employment, this 
phase of the process ts always most interest 


ing to students In persuading employers to 
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make an offer, we graduates are advised to 
remember three steps 


rm h 


important to learn as much as possible about 


a. Plan for interview It is always 
the company, its plant or store locations, its 
products, ete. before talking to any represen 
tative of the firm. One of the most exasperat 
ing experiences related by interviewers is that 
of having persons apply for a job without 
obtaining any knowledge of the firm, having 
no idea regarding their job qualifications, and 
indicating no evidence that they are particu 
larly interested in being employed by that 
individual firm 

b. Know your qualifications and interests 
The possibilities for obtaining the rnght job 
with the right employer are greatly enhanced 
if the appli ant knows what he is seeking and 
knows what he has to offer the prospective 
employer. For this step, it is suggested that 
all use the ty pe of information prepared for 


the portfolio described above (,raduates are 
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Aptitude testing, vocational counseling, and 
a placement service are integral parts 


of the college program 
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urged te use ihe portlolie une to clarify 


thers wn thinking and facilitate their inter 


discouraged from mail 


viewing, but they are 


theat ! tive employers 


with the initial letter spplic ation 


Follow through” on all prospects 
find several likely 


hier w Il usually 


sdudates { each available it bee 


cores tty: mes to sereen out a sufh 


int to give proper 


comuderation to those who are most munterested 


eed 


uD the interview with letter te int tr 


are most to sauce Failure to 


mididate is specthe ally 


the enoplover that the 


mn the con pear the ition 


my at vers desirable wh 


(,raduates are advised t fel 
low j » only ‘ by 


whe interested and oon 


expressed at nlerest 


md the plac 


racduates 


Conclusions 


eVperience 


le termining 


ul cderst al cl the 


bee with 


2. The course allows more time for po reonal 


counseling on placement matters than might 


ttherwise be available Since general data 


and job hunting prim iples ire given to the 


entire graduating class at one time. the mem 


bers of the placement staff have more time to 


ive spree the advice to those who need it 


The 


ithom and interview techniques 


course results in ioproved letters { 
the graduates are told what data the en ployers 


complete data are prey ded for 


prospective employers both in letters and in 


dentally 
ited and this enables students 


interviews nhdenee m gener 
obtain maxi 
results fror 


their ob 


The 


er ables the placement 


vraduates 


of working 


omplete records ter ill 


ch records facthitate the 


with greduates faculty mid administrative 


afl and emplovers 


‘tals 


>» Ube ourse facilitates alum 


titiuttes use the sery 


the Placement Bureau have obtained smeder 


yer cedures mh per 
PAB it 
send them 


thew ulti 


urse org of 
nt operatios ‘ the 


trent peration ethe tent when 
the vast majority of duating students 


finds that it 


qu thhed en 


al itits 


lo be effective 
i 


raduating stucient« requ red 


certau ournrse in 


te develop 


Vou 11. No. 
interested 
= 
im then 
In addition te the PAB. course itself. has 
beers fered that the b clinves with the ond: 
vidual clubs have hees ver instru 
standing of its policies 
trental in emphasizing te racduates th need 
tices taking th 
foot ‘ plat at toler to 
relatively simple to regis 
apply and obtain the best results fron the 
: leads follow through to 
four tee hen plies described above 
thate placement 
{ hi ari the ‘ é oncerned 
Th 
with lu ni matter. part arly th 
the Ivpes of jobs thes want, the employer 
. e manv placement offciale have ques industry they prefer ind how and where t 
ti ei the author re the value { estal mduet their pob « Similarts the 
for thee peur empl ver mes easter tor him 
poses the following points fron te select trove a selected 
may assist other schools in list 
whether or mot they should establish simular 
course for ther raduating students from a placer ent view 
ves a formula for a job ist be required of all 
leps necessary to obtain the right 
the right employers apd 
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2. The content can never be selected so as about getting a job cantil the first interview | 
to please all parties concerned Students, » Problem cases develop certain students 
faculty members, company representatives may be exempted from the course for varving 
and other persons will insist that their particu reasons such as, “Because | am going to work 


lar ideas should be included in the course for my unelk and such graduates often 


$. The size of the class tends to be large expect to receive the same benefits from the 


For this reason, students may think that there placement service as those who take the 
is ho opportunity for personal attention, and course As one new alumnus wrote, “TL spent 
that the lL niversity is utilizing mass porous all day today looking for a job tthe dav after 
thon techniques Commencement but could not find one 
4. The attitude of students toward the sub therefore | would like to register with the 
ject matter of such a course os often discourag Placement Bureau and have vou find me a 


ing. Students often believe that they know all job 


“OPERATION FREE ENTERPRISE” 


tt bancouver, Washington, the operating heads of Muminum Campany of 
imerica s claminum producing plant inaugurated what might be termed “Oper 
ation Free baterprise” by emploving for the summer 10 students from the 
bancouver High School and giving them not only jobs but also a course in 
business economics which took from tee te three hours of their time cach week. 
Incidentally, this course is the same as that provided all new workers at the 
plant. It covers basic economics. Labor relations are explained by a former 
union offtceer, Operating, financial and technical facts are taught by trained 
company personnel To qualify for this opportunity, each student must be 
among the top third of his class, mast be 18 sears old, and physically ft, and 
must indivate that he plans to complete his education in one of the following 
subjects: engineering, business administration, industrial arts, accounting or 
chemistry. 


These lads may have jobs for as much as three additional sammers. Rach 
rear it is planned to admit 10 nese students to this work-education program. 
Henry DeYoung, principal of the Vancouver High School, in a comment after 
the first batch of students had returned to school in the fall, said: “These bove 
now know that every consideration within reason is given to teach an emplovee 
to do his job correctly and to provide working conditions that will keep him 
working. If this program continues, the Maminum Company of America will 
have plaved a real part in furthering the American evetem.” 


Charles ©. Carr in The Public Relations Journal 5 ‘50. 


DAY & ZIMMERMANN, INC. 
Engineers and Consultants 
DESIGN — CONSTRUCTION — MANAGEMENT 
INVESTIGATIONS AND REPORTS 
PUBLIC UTILITIES AND INDUSTRIALS 
PHILADELPHIA 
NEW YORK PACKARD BUILDING CHICAGO 


THE COLLEGE GRADUATE AND BUSINESS 
RESPONSIBILITY* 


D. Wanager, Student Recruitment 


estur ghouse hleetru Corporation hast Putshurgh Pennsylvania 


Wr Lohingier needs ne od m fe readers of MHOOL AND COLLEGE 
PLACEMENT 


ollege 
er he 


- \ though companies like my own th simplest means of encompassing the quali 
4} ghly prize variety of View pornts, and ties and attributes sought by industry among 
for this reason recruit from all sections of the ollege graduates is to consider the four cate 
country, there are underlying requisites for ones of industry's requirements for key 
each man recruited indispensable in their peo le compiled by Lounsbury Fish of the 
valielity These requisites are so necessary Sandard Oil Company of California and 
ind so important in each employment situa quoted by Robert Fo Moore in his splendid 
tion that if a chowe had to be made between guide for students, Blueprint Your Career 
covering the country in reeruiting to achieve l \ man's caliber and quality of mind 


this wide re pres nlation and hinding rier with th ut is, his intellige the soundness bal 


the desired background 1 irements, ‘ 


Th | representatior would go out the window breadth of vision and comprehension, 


al res ruiting hift his intellectual honesty and courage 


with changing qualities al yraduates lhe 


quality of the product vou turr ut wm the Assuming the registrar or admissions officer 


mportant factor and the reference point for has done his job within the polar y of his par 


tioular institution und has secured properly 
i decision to recruit from any one section and 


jualihed college material, there is no other 


i ppropriat alternative to the educational responsibility of 
* appropriate wn «ule 


srefully the responsibilites of the colleges and "™* *Rool to develop or provide the means for 


development of to the tent o 
their graduates in preparation tor careers in evel man the full 


sule of the partne rship annot get off scot- free \ man's effectiveness in dealing with 
without establishing ground rules for the others that is, his ability to influence, 
selection and use of « ve trained men persuade ‘sell and to secure cor pera 
Many losts of specthcations of what mdustry thon, conhidence and respect of other 

in emploving the college graduate people Rather than being one quality, 

drawt and) overdrawn Ower this requirement is a set of qualities 

have been followed by pre covering a mans interest in and under 

ryerations listing every attribute standing of people, his consideration of 

{ hur spirations the other fellow’s point of view, his per 

One of sonality, sociability, and perspective his 

effectiveness, verbally or in writing im 


presenting his own point of view 


‘ ‘ f ‘ “ mAing and neestment 
i agier legree trom Latavette ¢ cae nd kis AT 
earee tram Penney State Cac 


I do not believe the colleges are doing as 
much as can be done in developing men with 
this set of qualities. In my own company we 
have about come to the conclusion that, ex ept 
for the graduates of a few colleges whose phil 
osophies are to lay equal emphasis on a stu 
dent's technical abilities and his total person 


rb 


a newly graduated 


ality development we have to assume the 
of developing this side of 
employ ec 

Here is an area to which colleges can des ote 


considerable effort. Let us remember that in 


industry men rarely fail because of dehetren 
cies in technical or profe ssional background 
of failure all of 


the cases can be laid to pe rsonality deficrencies 
the fellow 


but rather the cause in almost 


and inability to get along with 
worke rm 

| cannot pass this second provnnt without fir 
ing a shot at the necessity of the young gradu 
ability to 


Only 


ate to have more than average 
express himself verbally and in writing 
week | forced te 
engineer whose quality were 


in all 


native lar yuayge 


last was pass up a young 
excellent 
except one his use of his 

Both his speech 
and his expression in writing were att 


Do not Mia ob 


this bev 


respects 


om 
isunderstand me rections and 
were net based 


det 
to die 


yness to hire 


exclusively on aesthety re his 
nulish 


him = an 


in would be sufherent 


educated man but on 


qualify 


realistic grounds that he could easily embar 


rass the company in aut internal as well as 


external relations Let it be sufferent to say 


must have 


that the yvraduate, technical or non 


technical an excellent « mmand of 
the b.nglish and the student 


sloughs off English is riding for a fall 


The third category of industry « re quire 


lar puage whe 


ments mans pr fessional con 


that is, his knowledge within a 


held 


pertinent 
and sufliently clear 


This seems 


to pass as a good statement needing no explan 
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ation. Unfortunately, however, there are mis 
interpretations, plions and misapph 
cations of the connetation of 


knowledge 


In nginecring 


“competent 
* so that the waters are muddied 
and | beliewe it us equally 
fields 


“competent knowledge” 


apple able to other our credo for 
is that of fundamen 
tals, and our dogged answer to all queries of 
what the graduate should have as a result of 
that his chief 


equipment should be a good knowledge of the 


an engineering education is 
general tools of engineering plus some spec ial 
information in a branch of engineering; such 
added the 
solid substance of math, engineering method, 
The dan 


lies in the 


information should not disguime 
analysis and the physical sciences 


ver in forgetting fundamentals 


Who want to become actuaries 


While earning a good salary, these men 
are trained in all phases of actuarial 
work. An exceptional chance for gifted 
men to put their mathematics to use in 
an interesting profession, with eventual 
advancement to executive positions. 


Also, several summer jobs open to qual- 
ied undergraduates interested in an 
actuarial career. 


Fer complete information write: 
HARRY W. JONES, Vice President 


TWE MUTUAL BENEFIT LIFE INSURANCE CO. 
Organised in 1645 


300 Broedwey Nework, J. 


i= 
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upen subdivisions within engi 


neering and the attendant misconception of 


sper alization which a student obtains Here 


an exan ple 
of the 


units of my Company engineers 


amd manufactures gas turbine engines for air 
craft propulsion; the division is a large user of 
gineering graduates fresh out of our train 
bach year | receive letters from 


itty pore 


heads of 


eran 
aeronautical engineering depart 
treetits and thers asking me to employ 


hs anal M 


tired om 


degree graduates whe have 


special airerall: power plants and par 
gas turbines “Ves 


but only of the themsely es 


twularly answer 


will ‘ Tt 


; 
mechan ai engineers and not gas turbas engi 


neers non-existent the in 


experienced The is that our gas turbine 


divesson takes mechanical engineers and after 


preliminary framing gives them specialized 
ithon gas turbines 


Recenths 1 had a 


with 


Another example long 


and) interesting discussion 


hy 


graduate 


ol oa large eastern school in 
which he lamented the lim empl vinent pros 
wets 


bee 


r bros flue graduate students 


gument was that there were 


where 


bee 


few places 


stuctents. used all the 


racduate 
to the fullest extent of their tr ining In 


ality wudustry Aas few ph for such nar 


wly contined but there are 


many 


vraduate mechansal engineers 


a 
«hanes 
ined men with 
The ev in 
stints h day 
do to the siren 

for hes first 
eably surprised 
wdup. By seek 
prepared himself 
to offer 


mmter 


and abilities 


ests aptitudes the opposite of 


the compartmentalization of the specialist 
Industry has found the many-sided man to be 
the ty pe best able to overcome barriers bre 
tween helds and to synthesize new concepts in 


all of business and industry 


4. The fourth and last category of qualifi 


cations industry seeks in a graduate is 
his supervisory or managerial prohes 


ency that is, his ability to achieve de 
sired objectives through the efforts of 
his ability to organize, to 


others. plan 


to meet commitments, to build a team 


and deve lop esprit de « orps 


This quality is really a collection of quali 
good 
mans total ability and total personality We 


ties which encompass a portion of a 


who recruit graduates sense, more than by any 


other means, whether a candidate has this 


ability to meet « halk nges In the probing we 


do during an interview we examine a mans 


ittitudes, those mysterious sometimes rational. 


more often irrational Tes porses and reactions 


to ideas, happenings, environment, and family 


strmult, Inevitably we come to the graduate’s 


attitude toward that will-of-the-wisp security 


with which our part ular seers im 


tensely fascinated | belheve vou know our 
unduly con 


nd that of 


his worth 


reaction The student who ts 


cerned with plans for security bey. 


ryoboun which he can prove who ts 


concerned, in other words, with 


seniority, and other tr ippings wh h appear to 


offer a guarantee to a living. is not the 
whe qualihes under this fourth pount 
the kind of oar 


whom we 


the responsibilities we have t fer 


Perhaps it is the «pirit of the age in which 


we live but too often graduates seek this will 


ofthe Wisp security ind forget that real secur 


ity hes within each person | urge vou te 


te evoke, to engender. and 


of relative values which 


students the meanu vg of true secur 


Vou No} 
places open fot 
special knowledge © f Maid 
| lustrs wants broadly 
it «a fitetise tal 
to specialize he has not continue to teach, 
i the rail the du meuleate a 
w 


ity self-reliance 


ability 


and belief in ones 


One other point | wish to make with respect 


to thes fourth characteristx the necessity of 


than a casual 


all about I 
a knowledge of the 


the graduate to have more 


af what industry i 


this 


know le dye 


mean by functions 


purposes and goals of industry; a knowledge 


of the basic conception of our industrial econ 


omy. of the industrial enterprise as the chief 


characteristic and symbol of our present 


aca pets 


Our industrial society a comple ated 


mechanism ful! of stresses and strains, delicate 
balances and checks, and intricate devices for 


manipulating the dynamic equation of men 
It is not te 
should 


such a 


machines, materials, and money 


be expected that the new graduate 
know 


behemoth 


the tee hniques of managing 


but | sineerely believe his fitness 


for assuming responsibility depends to a large 


extent on his grasp of the basic tenets of our 


industrial society and of the conception of 


organizing men for joint effort which is the 


major mark of our industrial economy 


How often have we had to orrent the gradu 


ate interested in engineering resear: h and 
development to the complicated co-ordination 
between economics, markets, and produc thon: 
has the business administration 


how often 


yraduate had to be shown the functional rela 
tionships among engineering. production and 
how often have we had to intre 
liberal 
take the 
laboratory 
There 


the walls of our 


distribution 


duce the arts graduate to industry 


itself. or graduate out of his 


and show him the 


shop 


is no mysterious art concealed within 


industries: there is no mage 


All that 


litera 


formula secret only to a chosen few 


needs to be known us available in the 


ture, the examples, the hundreds of histories 


of industrial ente rprise Me mn coming to busi 


news and industry should have more than a 


name acquaintans with our industrial society 


if they « spect to live on it, to earn their living 
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in it, to raise and support their families in it 
too, is this knowledge 
the 


purpose of preparing for job responsibility 


bor another reason 


important reason beyond immediate 
Only through the knowledge and understand 
ing of the industrial enterprise can we grasp 
inherent in industrial 


tackle 
the 


the problems our 


society, and their solutions This is 


true because industrial 


symbol of 


same forces, the 


enterprise is 


our society: it bas within it the 


same stresses, the same con 
flacts, the same challenges as has the society of 


which it is a part. It os characteristic and 


underlying to our society To meet success 
fully the challenges thrust upon our sectety 
an understanding and knowledge of the indus 
trial enterprise is paramount 

These four charactermstics with which indus 


try ts concerned um college graduates 


quality 
of mind, effectiveness in dealing with others, 
professional latent 


ability 


competence SUpery isery 


constitute a large order and might 


appear to be bole of attainment im a 
young graduate: but | submit to vou that they 
are the basic qualifications upon which indus 
try pays off in any occupation, technical of 
otherw pse We. from industry, realize we 
thust provide an environment and atmos phe re 
for further development of the graduate in his 
first employment so that his latent potentiah 
ties can be brought to bloom: we know we 
cannet expect the completely developed man 
from college: only will 


coming eipenience 


season hin sufherentls 


Charles S. Leopold 


Engineer 


213 South Broad Street 
Philadelphia 
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oreducts have the attitudes, the of educational institutions. | urge therefore, 
human relations, the general education, and that students be taught 
technical or professional background ade lL. the fundamentals of their field without 
quately developed so that they reflect proper intense specialization, so that profes 
responsibility toward their jobs after employ sional competence is broad-gauged ; 
ment / lhe question cannot be answered 


the rome of the eanes of 
accurately by either a blanket endorsement or apres 


sion through the English language ; 
denial bach man has to be judged in per 


sonal quality pers nal equipment personal a full and accurate knowledge of the 


, industrial enterprise so that they will 
che velopment personal motivation against 

a 4 P vet ! ig 
tle oe characteristyes and ingredients for have bye ter wing f th 


useful and successful careers bach man has society in which they live 
them on different combination but all of the falseness of security based on 
them quality of , ectivenese in deal schemes and plans which slide over self 


ing with others Wofessional competence reliance and individual effort; 


latent supervisory ability must be there » above all, | urge vou to devise wavs and 


All men cannot have them om equal degree means to ce velop a mans pers nality 


Some men fail in one of more respects le A tough prescription ¢ Not too tough 


guard against mass failure us the responsibility say 


WANT TO MISS MAKING MISTAKES MOBILIZING MEN? REPORT TELLS HOW 
METROPOLITAN LIFE STUDY SEEKS TO AID MANAGEMENT IN MEETING MANPOWER PROBLEMS 


The mistakes in mobilising industrial manpower for World War Ul produc. 
tion need not be repeated this time. 

This is the theme of a report released today by the Policvholders Service 
Hurecau of the Metropolitan Life lneurance Co 

Vanpower Planning for National Emergency” tells sou how to appraise 
,our present manpower situation and how to meet the crises that may develop if 
the Kerean conflict continues long or spreads to other areas. The purpose of 
the report, said its authors, “is to assist management in directing attention 
teoseard the moat likely problem areas in emergency manpower planning.” 

The manpower study is the result of conferences with the management of 
many hey manufacturing and producing companies and with appropriate federal 
ofhcials The manpower mobilization programs of several big companies, such 
as Mandard Oil Co. of New Jersey, ATE lac., Merck & Co., and U illyeOverland 
Motors, are explained in detail 

Most of the problems to be faced if the Kerean war expands had to be 
dealt with during World War Ul. But, as the report explains, the people in 
industry whe met the problems last time may be elsewhere today, or may have 
forgotten much of what thes knew about how to handle the shortage of trained 
men 

fmong the questions the study considers are 

Whe should manage the compans's manpower problems, and what should 
he de” 
What sort of «a personnel audit should be made?” 

fan work simplification help?” 

“Te what extent can women take over men's jobs?” 

fan part-time help and the partially disabled help out?” 

“Where can sou find more workers if vou need them, and what abeut 
housing them?” 

“tan the Government be of any help?” 

in appendix to the report contains a checklist for management, so execu- 
tives con find out what facets of the problem they may have overlooked in their 
eflorts to make sare thes have as many trained workers as thes need to produce 
for war The Wall Street lournal 8/28/50. 
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A FLEXIBLE 
ENGINEERING 
AND 
CONSTRUCTION 
SERVICE 
AVAILABLE TO 
INDUSTRY 


UNITED ENGINEERS & CONSTRUCTORS INC 


NEW YORK PHILADELPHIA  cHicaco 


REAL ESTATE BUSINESS 
A SURVEY 


Warten Retry, Placement Othee 
Cuv College of New 


the Placement Office at 
realters teward specialized ducatio mn their 
i from this business area that wil serie a3 @ £uide 
the of Real b state 
made in New York City. many of the 
oughout the country whe are interested 
ness 
random sampling approtmate 
New ) Returns urre 


survey 


Real batate business in New York 14.2 HAVE 11-40 mploy ees 
based on the answers to the firet question HAVE 11-100) kumplovees 
is broken down into the following spectaliza HAVE. Over Employees 


What is the average age of your person 
nel 4 


PERCENT j q : Answers to this question indicated an 


1 age range from 20 to 65 with the average 
‘ 


age vears 
Srevke tape 


General What methods do vou utilhze in hiring 
pe i? 
\. Classified Ads MO, 


B. College Placement Bureaus 


Mortgages & Financing 
Appraisal & Consultant 


Investment 


mplovment Agencies 26.7 
Chain Store Specialists DD. Personal Recommendations 40.0 
(ooperative Housing State Employment Service 4.4%. 
ne rship Other 
Hotels Some oof the methods listed under 

“Other” were high school placement, 
IB. Is your activity geographically localized unions and display ads 


Yes 
What educational background do vou 


deem necessary for your personnel 7 


YES, please specify section A. High School Education 


Manhattan oft‘ B. Business School Traming 1.3‘. 
¥ College Training 21.6'« 


{ due tis 


AN Others It is important for the college graduate to 


keep in mind that the emplover in answering 
24. How many people do you employ ? this question did so from the overall viewpoint 
"4 HANI binplovees of his staff. Obviously only a small percent 


Employees age of positions would require a college 


Has ‘ elfermine Ke ait 
acid ” ‘ aet expert 
men planning to ente 
fithough the results are be 
fs Neve jere hoe 
The surte Aniguc u 
‘ ‘ which is eliable te this 
4 


Vou ll No. 1 
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degree. The need for college graduates in the 


profession us another viewpoint and is an 


swered very favorably in the next question 


> Do you believe there is a need for college 
graduates whe SS ialized in Real Estate 
in vour held? 
Yes 67' 
No 


To what trade publications do you sub 
scribe 

Ihe public ations listed below are in 
order of frequency of listing by the re 


Many 


mentioned but the list is 


spore nts to the questionnaire 


others were 
much too long to reproduce here 
Real Estate Forum 
Real Estate Record & Guide 
Real Estate News 
Architects Forum 
Real Estate Board Publications 
Skyscraper Management 
Real Estate Investments 
Real Estate Directory 
Appraisal Journal 


Does your firm have a training program 


for new employees / 
Yes 2h‘; 


No 


Do you hire college students specializing 


in Real Estate on a part-time basis? 
Yes 145° 


9 li NOL te question B we uld you consider 


hiring college students specializing in 
Real Estate on a part-time basis 

Yes 

No 


Undecided 


Would vou require typing knowledge of 
anyone whom vou might employ as a 
part-time employ ee! 

Yes 74.3' 

No 


In summarizing the results of this survey i 
seems that Real Estate Management in Man 
hattan would offer the most opportunities for 
real estate careers. Small firms are in a large 
mayjorty and probably would be the best ports 
of contact for job seekers. The prospective job 
seeker might look twice at the answers under 
three and realize there are 


question many 


ways of securing employment, and that sixty 


times out of a hundred he need not “know 


The two thirds majority who find there is a 
need for college graduates is heartening news 
for these about to graduate. Just as hearten 
ing is the majority opinion in faver of hiring 
undergraduates, thus lending promise to this 
group of opportunities for valuable practical 
experience before graduation. The last ques 


tien, but net the least important, concerns 
what is fast becoming an absolute must in all 
business positions, ty ping ability Obviously, 
it is possible to get a pob without it, but oppor 
tunities with this added skill are immeasurably 


greater 


Convinced that its workers will do a better job if thes have a real interest 
in the end-product they're helping to produce, Lockheed Aircraft Corporation, 
Burbank, Calif., is treating its 15,000 em plovees—at the rate of 250 a day—to 


150-mile flights in Constellation planes. 


Business eek 12/10/49. 


SALES HELP WANTED 


{ssistant Dean ot omen, niversity of Wisconsin 
and 
Doxato Younc, Teacher, Elkhorn High School 
Elkhorn, Wisconsin 


| ee the college graduate of liberal arts than half of the advertisements studied were 

programs the entry job into business is for men to market practy ally all items of 
often via sales work. It is the proving ground mens, women's, and children's clothing. gifts 
for many potential company executives, for tnd jewelry, toiletries, leather goods, and 
selling us the very Reart of business and indus household furnishings When one considers 
trial activity Since selling techniques vary the wide range of tangibles handled by the 


weording to the type of ttem or service retailers, it ts apparent that contacts with this 


handled, some sampling of these types sets trade enable the sales representative to carry 


the stage for discussion with the student whe an extensive line of non-competing items 
is exploring possibilities in the sales freld (Mher lines were primarily those which re 
Is the student interested in a quick of slow = quired contacts with textile manufacturers 
turnover item? Does he have any preference the food and beverage trade, construction, 
ter the type lientele to whor he wall sell’ and ofhees 
Is his forte the aggressive approa h. or will While the length of experience requested 
he perform more eth ently in a contact type varied from “some” to five or more years 
of sales job’ Is it across the counter or on the applicant's present sales volume appeared 
the road sales which appeals to him How to be one of the chief determining factors 
dees he feel ab irregular hours of work for consideration Some advertisers stated 
or work which may keep him away from specifically an actual annual sales volume 
home for dave at a time’ others used general terms, such 
An important source of mmformation con standing sales record 
ering niheant current emplover demands r “sales promotion minded 
us thre Help Wanted section of the newspapers Desired pers nal char wteristios were mn 
\ survey of the advertisements mm the business cluded in more than half the advertisements 
et { the Sunday Vew )erh Ty il expressions were top net h “abil 
July 21 te December 31, 1049 ity aggressive.” “energety “ambitious, 
therelore t btain a « y of capable ippearanes hard worker de 
for sales personnel i und “above average intelligence. 
ts in this section are primarily The preferred age nue was ot , » 
el accustomed to earn vears, with the upper lint at lower 
brackets, they were nivertisement “young 
desirable rug be alert and on their toes and old 
have sufheient experience and 
ment 
tal advert While the advertisements selected {i study 
nel nun were for men without special educatio some 
special knowledge was requested in about a 
thord of the posta: ch as knowledge 


pl cluct re track we 


n diated that 


lemand the period surveved. Mor 


trained or well-rounded educated personnel 


were preferred 

This sketch admittedly presents a limited 
sampling of employers’ needs for sales per 
sonnel. It does point up the diversity of lines 
of goods and services and what the advertiser 
considers of importance when making per 


sonnel selection. Here «viously tested sales 


success with well developed trade contacts 
is the major criterion. 

The oecupational counselor could well use 
a manual which would include a good overall 
picture of types of salesmen, kinds of sales 
activity involved, desirable personal qualifica- 
tions, and other factors of importance to the 


student considering sales as a career 


THE IMPACT OF THE KOREAN WAR ON 
PLACEMENT ACTIVITIES 


HE dishocating effects of the Korean situ 

ation upon recent placements and college 
placement activities in the coastal regions led 
us to inquire as to the extent to which the 
present conflict may already have affected the 
procedures and activities of college placement 
ofhices in the less exposed areas 

Since the crisis developed during the off 
season of the college year, it was not possible 
to secure a complete cross section of opinion 
by the press date for this issue. However, 


there were many interesting replies to the 


questions prese nted. Some of them are quoted 
below 


Hai has k 


alumni hles of those previously plac ed to fill 


you had to go info your 


jobs made available by the dratt and volun 


tary enlistment 


Yes 


crease in the number of job orders we have 


“We have eX periene ed noticeable in 


received since the start of this current war 
The larger companies especially seem to be 
recruiting on a much more expanded scale 
Of note are the aircraft industries.” 

No “We back 


alumni files at the present time although we 


have net gone inte our 
have notified some people of possible engi 
neering positions, and some companies have 
asked for complete lists of graduates of the 
past year We know many of these people 


are happily employed in permanent posi- 


will be 


organizations 


tions but they undoubtedly 


tacted by 


con 
concerning 


work.” 


No. “However, we have had a number of 
opportunities presented to us during the 
We 
have now taken care of practically all of our 
graduates of December 1949, March, June 
and August 1950 


past three months for our graduates 


We continue to recom 
mend these individuals for those positions 
It was also rather difheult to determine 
whether the opportunities were made avail 
able in industry because of draft and volun- 
tary enlistment or because of expansion of 


industry due to the Korean situation.” 


Yes 


draft, but particularly so because many of 


“This is due to some extent by the 


our summer graduates are members of the 


Active or Inactive Reserve.” 


2. OF the boys placed in June, have you 


had to do any replacement because of the drajt 


and voluntary enlistment 7 


No. “We do not have any knowledge of 
any of the people whom we placed in June 
being drafted as our first draft call in Colo 
rado did not come until September 27 
Speaking as chairman of the Selective Serv. 
ice in this county, | can say that there will 
be more problems along this line as the year 


progresses 
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Ves ‘This again is primarily due to many 


of the June graduates being members of the 


Reserves; and in some cases they have been 


drafted 1 do not beliewe, however. that 
many of our graduates have enlisted volun 
tarily 

Yes our 
were placed at the time of graduation. We 


ol the 


June class, better than half 


do still have son June class not vet 


placed, my estimate being approximately 


’ A number of the June bovs have been 


called to the Reserves or have voluntarily 


enlisted in the armed forces 

i. De you expect to have graduates avail 
able during the coming year to meet the needs 
of the industries which you serve’ 


No Our list of 


stripped to practically nothing at the pres 


available ther has been 


ent tine Also we now have many requests 


partieularly for engineering and science 
are unable to fill 


fixe al 


Purdue had employment contacts with over 


graduates which we 


“During the past vear we here at 


700) podustries through: ut the nited States 
half of 
interviews 


heduled 
Although 


this number visit the campus for 


which resulted on over 7000 


mtterviews through this ofhee 


Purdue gave degrees to almost 


in enginerrir ng the 


past 
we have been very ple wed with 


of a 


fiscal vear 


it placement results record 


of Dun 
com the 


yraduates more bovse had 


dotted lune 


ppears that “ again 
20000 graduates at the 
Denver mm our Ube 


June and August 


ype 
versity oof embet 
lasses, | am pre 
vh graduates 
About six 
om the 


and sales 


have gradu 


ates available during the coming year to 
In fact, 


we expect rather large classes this year. We 


meet the needs of our custemers 


are on a quarter basis and thus have a grad- 


months, in June. 


and March 


are able to have a continuous supply avail 


uating class every three 


August, December Thus. we 


able in addition to those alumni who are 
alse seeking mploy ment 

Lndetermined. “It is hard to tell whether 
we will have sufficient graduates in the com 
ing vear to meet the needs of the industries 
we serve. Most of our graduates are now 


satisfactorily employed, but as the vear 
goes on and more peor le are inducted inte 
the armed forces, the situation will become 
critical.” 

Yes. “There has been a noticeable change 
in demand for graduates, but so far the 
supply has more than met the demand. The 
summer season has been busier than usual 
with requests for graduates in the various 
engineering fields 


i Has or will the 
the 


present cor fict affect 
eof your plac ement stafl 


No. “The Ofhes 
Relations at the 


Denver has 


ment nd 
niversity «of 
three mayor responsibilities namely 


place 
ment of students in industry and edu 
and student aid 


staff will 


student promeatier 
changes are made, the 
creased 

\ However, one member has been 
Nation 


has taken his place 


alled 


te active cluty wath the al Guard and 


rhother 
Not at present “Our ofhee is a part «of the 
Affairs 


ke partment are 


department of Student ind many of 


the ren im thos Reserve 
Otheers so that ther ome possibility of 
th present the ver-all 
ur thee 


This 


have fewer graduates t 


depart nt 
prarty ulari\ true simce we will 


place durme 


ot than we did during 1949.50 


] 
| 
| Field 
2 
} 
num 
June of 
Ven 
hay 
tie lds f engineering, accounting 
Yes, “We most certanh wil 


CORPORATIONS PLANNING TO RECRUIT COLLEGE 
SENIORS IN 1950-51 


The Association here presents the annual listing of companies planning to employ 
graduating seniors Most business organizations are Rnding it difficult te do envy 
accurate longa range planning tor the emploving of additional persenne bevause 
present international situation This list 


of the 
is incomplete with respect to these companies 
which we were unable te contact and those which tailed to reply 

nless otherwise specihed, the corporations listed below will probably 


menooniy (J) recruit on national basis (1 endact campus interviews 


lites, The Lewis 127) bast Stewart Armstrong Cork Co. Lancaster, Pa. J. Smith 
Milwaukes Wis Midwest Training pre Atlantic Refining Co. The 


grams sales, engineering production of research and «le velopment 


Allie halmers Mie Co Rex S512. Milwaukee | in Southweet, S Delgada Bow 2819 Dallas 
Wis, Herbert J. Rass Training programs |, Texas 
electrical and mechanical engineering Ceneral administration, engineering and con 
* Aluminum Cooking Utensil Co The. New Kens struction, foreign crude production, H M 
ington, Pa. J.C. Hestwood Training progtams Overley, Box 7258, Philadelphia 1, Pa 
Refinery operations, research aad development 
“American (Cyvanamid Rockefeller Plaza Philadelphia, Bright, 3144 Passyunk 
Ave. Philadeiphia 1, Pa 
New York 20, N. ¥. G. Whitcomb 
merican and Service torp } Pa 
Church New York Pr. G. I ert 
Babeock & Wileos Co. The, 85 Liberty St. New 
trom mechanical and electrical engineering stu rh 6, m Gardner 
dents in Conn., Mass. N. J. N. Y.. Pa. coll gre Bailey Meter Co, 10% Ivanhoe Rd. Cleveland 
American Optical Co, South Bridge, Mase. (Mrs) 10. Ohio K. Sprenkle Fast, Midwest 
Wicks Widdlle New Rus Training programs sales-service, research ap 
theation « eerie 
Training programs sales, production 
Rell Tele phone System 
The several Bell i fompanies seek 
**American Rock Wool Corp. Wabash, Ind W. Ff 
college graduates primarily from nearby instite 
Calif ! Min 
Ind finn bach of these companies, moreover, ce 
ordinates all Swstem relations with the imetitutions 
Amencan Meel & Wire im its own territory, including those on behalf of 
Cleveland 14 Central the System's long distance unit, the American 
bast, Midwest Telephone and Telegraph Company's Long Lines 


' cee rp 7 Blvd Department, its manufacturing and cupply unit 


the Western Flectriv fompany, and ites develop 
ment and research wait, Bell Tele phone Laboratories 
All should be addressed, therefore te 
the Bell Telephone (ompany serving the territery 
m which any particular metitution im hocated The 
names arhdreseee of the college employment 
representatives of these companies follow 
New and Telephone Delegraph fo 
Franklin Street, Boston Mas. Keith 
ithern New England Ts ephene Coe. 227 Church 
sad treet, New Haven 6. on Richter 
ew York Telephone fompany, 140 Weet Stree 
Va Va 
New York George E. Kahler 
New Jersey Bell Telephone Co. 540 Broad Street 
Newark 2. N. J. 
of Pennevivania, Arch 
( hesapeake Tbe { ompanies, T25 
Ith Street, NW. Washington 5. 2. 


art 


hoctrinati« 
Park Ave 


ng pre 


petr 


Andereer Arther & Co.. accounta 
hire maintains \ 
( lewe land [det rent 
( ity Laos Angeles Milwauk 
New York, Philadelphia, St I 
sco, Seattle, Washington. D. 
niversitte withur hear 
Appalact mm bleetric Power 
9 Na KR. Hert bleetrica 
engineers Ky Nw. ¢ Tens 
Tra mig program 
** Arabia American Ohi ¢ aby 
York, N.Y. G. A. Weod. Tra 
nechar al, electrica 
od 
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Southern Bell Telephone & Telegraph Co. Hart 
Building, Atlanta Ga. Markwood 

Hell Tele phone (Company Read, 
Cleveland 15, Ohio. H. Elliott 

(inennati & Suburban Bell Telephone Co 
bast th Street 


2. 
( one 

Michigan Bell Telephone ¢ ompany 1S (as 
Avenue [bet rent Mich “Schroeder 

lodiana Bell ( ompany 20) North 


Indianapelis 9 Ind L. W 


Te 
Meridian “ireet 
“Shumaker 

Wisconsin Telephone Company, 722 North Broad 
way. Milwaukee 2. Wie Meen 

Bell Telephone Company, 212 Weat Wash 
ngten “treet, Chicage 6, Ww ¢ Heal! 

Northwestern Bell Telephone Company, 118 South 

Street, 2. Neb J MeAlpen 

Southwestern Bell 1010 Pine 
Street, St. Lowe Vi Maurie ( leaver 

The Mountain “tates & Tele graph 
14th Dwaver 1. Cok 


Tele phy ne Company 


Street 
bngstrom 

The Pacthe Telephone & Telegraph ¢ 
Montgomery San brancises 

Koring Airplane ¢ 

Herden hee 
Ave New Y¥ 
Tramming 
search le ve 

Hraun & ‘ 
Athambra \. Ceon 

*"Hrowkway Brockway, Pa 
we few techn 

Minneapeli- 


Market St. Camden. ] 


ung programe nanhage 


ical (food 


research 
Union Cs 


(hak Roger 


James L. Gabbard. Training programs 


reactar technology 
Caterpillar Tractor Cx Peorta & 


design, 


Midwest 


Training pore hasing, 


programe 
rare h sales 
Chicago Bridge & leon Co 
Smith, Boa 277 
Chester, 1305 W 
Nesbitt, Greenwl 


Birmingham 1, Ala 
105 St. Chicago 43, Ill 
Mercer Co. Pa 
Fraser, 550 St. Salt Lake City, 
tah 
Will empley primarily covil engineers majoring 
m structural work, ales few mechanical engi 


neers 


Cleveland Eleetrix 


Publi 
Flevd Henricks 


Itiuminating 
square, Cleveland |, 
bast, Midwest 

told Cathode Lighting Corp, 47 W. 
New York 19. N.Y. Monroe Scharff 

(ombustion Engineering Superheater Co, 425 W 
Islet bast Chicage, Ind Jehan I VMenson 
Plans not definite at time of publishing 

General Life Ine Co 5 
Conn t.eorge (Capen b ast 

west Train ng programe all dept 

Jackson, Phi 

Hrown Ine lowa, Mine Wis 


fig programs clectrica and 


Consumers Power 


gas engineering, 


n Central Petroleum ¢ ht inn Ma J 
1) Kershner 


engineering, marketir 


Training programs sunting, 
th and Parker, Berkeley 


rogram 


Kentucky Ave 
yotin, D Wert 
lepts 
Monmeca, Ca ‘ ‘ La\ ene 


enginerts Trav 


Inehias 


Midwest. Train 


mpley 


course tor 
Drackett The, 
bast 
me Campus inte 
Drave (Corp Neville h 2. Pe 
&. Radge Will 
Dun & Bradstreet, Ine 
N. ¥ 
Duplan (orp T he Awe 
Ralph (ales bast 
tee 
The Nemours & I 
Bussard 
Jeannette Pa 


in bast 
New York 


(.raper 
New York 18 


textile 
ilmingten 
Dohring. bast, 


Midwest 


sales 


programs engineering, 


Vou Newt 
— 
New 
atulerts 
etauet 
ce. re 
Ave 
i wt (.rant Powell West Train 
neveell accounting 
| Regulator ¢ Wayne and ME. Aves, Phila Diemead 
lelphia Pa KOS. “Mtaden. Northeast Tram aperlis 
ng program scales, engineering ne 
Huckheve Cotten O ‘ lack Ave Douglas 
Memphis, Tenn D. Dunlevey. East, Soutt 
*®Rucheve Stee ( astings The 2211 Parsons 
Ave i OF (.. “larrett Train ng 
progra le pets 
Hurlington M Cong Butler 
bee bast. South 
“Calvert Distilling Co. Baltemore Md. W. de 
Kubert. programs mer accounting, 
yer contr women were 
art A arheen hemical 
& (ory Bos P. Tenn 


bLmplovers Mutuals of Wausae, 07 Grant 
Wie T. A. Duckworth bast. Mid 
west Training programs audit, claim, safety 
enginerting, sales, underwriting 

Equitable Life Assurance Society of I > aw 
Frick Bldg. Pittsburgh 19. Pa Willem 
Buhl Allegheny Co. Pa. Training program 
sales 

Rubber 


ast 


trenton 


pregram- foot 


Owen L. bwans 


management 

(eneral American Life Cx Leewst 
Mao 4 bv ans 


cofrespondence 


tates 
Training programs 
sales 
*teneral Aniline & Film Corp. Central Research 
baston, Pa T. Hallett 
Schenectady, Y ‘ 


Traming program 


Laboratory 
*Ceneral bleetric Cx 


chanica aeronautical, industrial and chemical 


engineering, physics, chemuestry 

13-217 General Motors 
Kenneth A. Meade 

handled by undividual anit+ 

& Lewis Machine Tool Fond du 
Lac. Wis breund led. lowa, Minn 


[raining programe produc 


General Motors Corp 
2. Mich 


Training programs 
enginerting 
Clidden The, 1396 Lien Commerce 


Cleveland, Charles Brown 


accounting 


Traming 


programs auchting pr sductron 


sales 
Coodyear Tire & Rubber Cx litt 
Akron, David Therma. 


Market ™ 
Training pre 
enginerring, general offer production 

management, sales 
Grace, W. Co 

N. ¥ bk. Sark 


counting, engineering, foreign trade 


Hanover Sq New York, 
Training programs ac 

passenger 
statistical 

Grant, T. Co. 1441 Broadway, New York, 
Y 


merchandizing 


Barren Training program 

(reat Northern Paper Co 
ren 
training foreman program 

*Cuaranty Trost Co. of N.Y 1%) Broadway 
New York 15, N.Y Leo H. Bombard bast 
Midwest. South 

Standard Propellers bast 
baton 


Traming program 


Millinocket, Me War 


Daniell Tramming program apprentice 


Harthord 
New ngland, Pa 
engineering 


Bos 57, Pittsburgh Pa. RK. 


terhard lraiming programs accounting 


manufacturing, quality cemtrel 
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*Hercules Powder Co 
( oper 


Wilmungton, Del 
All regions except far west 
*Home Life Ios. Co, 26 Broadway, New York 
aN. Y T. J. Gerham New England, N. J 


sales 


Training programs—heme office 


Humble Of & Refining Co, 192 Humble Bldg. 
KN. h, Southwest 
Training programs all depts 


Houston, Tenas 


Illineis Commercial Ts lephone Ce. 607 
Ind lowa, Moe We 


ommertcial plant 


MekKutrick 


Training programe 


Indiana & Michigan Electric Co, 2102 Spy Ran 
Ave. Ft. Wayne, Ind. R. D. Saflen. Ind. Mich 
Training ; 


programs month 


course 
Ingerse!! Rand Co. 1! Broadway, New York 4, 


all depts 


programe 


Insurance Co. of North America Con 1m) Arch 
Philadelphia 1, Pa. H. Paul Abbett 


ing programs engineering, beld representation, 


Train 


underwriting 


"International Business 


Machines Comp 
Madison Ave New York 22, 


Dwayne 
Cirton 


Training programs engineering, sales 
International Lates Corp 


Ihe Henry 


Pa Traming 


Playtex Park, Dower, 
New England, Del. Md. N.Y 
pregram. offic production 
sales 

Johnson Service Co, 507 Michigan Mil 
waukee 2, Wie J. Vernon 


gram mechanical enginerting 


Traming pre 


Kaiser Services, 1924 Broadway, Oakland 12, Calif 
Frank Ho Wickherst. Northwest 


Training pre 


accounting prod sales 


Neenal Wis 
Midwest 


accounting, 


Kimberly Clark Corp Harry DD 


tales bast South Training pre 


gram industrial engineering 


manufacturing, personnel, planning 

reat $2 Mich 
Armitage Ky uM Na Nel to bast 
(oast, South through M. 


aore management 


Kresge, S. 5. Co. 2727 2nd Ave 


Training program 


Leeds & Northrup Co. 4901 Stenton Ave. Phils 
deiphia 4. Pa K. W. Johnsen, New England, 
Lhe! nN. ¥ Pa 

Lockheed Burbank, Calif. Karl 
KR. Training programs 

Lybrand, Brow & Montgomery, Broad 
New York 4, N. Y. Raymond G. Ankers 
bast of Mississippi River. Training programe 


Aireratt’ Corp. 
all depts 


accounting 
Metal Products, Inc. 
Midwest 


Aurera, Neal 


programs tech 


nical apprentice trang for production depts 


ead COLLEGE PLACEMENT 


Redmond “cuth west 

Massachusetts Mutual Life Ine Co Springheld 
Viaw James (.reene aod New England, 
Ve Training program=s—home office 

Merck & Co, Rahway, EC. Bartell. Train 


mg programs administration, engineering, sales 


Minne Honey we Regulator ¢ Minneapolis 
Wins Vance Jewson Pomanty sales eng) 


neers 
Minnewta Min ng & Mig ‘An Fauquier Ave 
Pau Minn Werle Burton Train ng 
progran ales, technical 
Mohawk Carpet Mille, Inc leon Ameter 
lam Schuyler KReeru ting plane 
mite tiene printing 
National An Dave Allied Chemical & 
(orp », Buffalo, irwin Gould 
bast, 
| arhen Diwn icf arbon 
How fain 


bast 


graduates 
17. 


Sales graduates. H. Prantz 
nat € 


(.raduates tor 


William 


Providence Washir gion 


depts. other 
Franz, Box 


Ine 


Place Providence | K 


Training progtame 


representatives 


Prudential Ins 
\. J. Earl 
N. ¥.. Pa 


imeuranee bye 


Ralston Purina 


of Cob 


{ America 


KR. Weaver 


Trav hg pregram 


ume othee genera 


M. 


Ravbestos Divn 


Main 
Hawley. Ne 


Reynolds, KR. J 


The, Ravbesto 


“ “Mrattord 


England bast 


Tobaces, ¢ 


(Charles Wade, Jr bast 


& Hlaa- 


rex 


grams 
Shere 
(hicag 


mnginierring 


(x4 
rurtin 


erhauset 


aboratertios 


«claims, 


imderwriting 


( leervdale, Cincinnati 
than mig. and saice 
Cincinnati 1, Ohio 
Washington 
dward H. Flees 
Public Service Co. DO 
Denver. Cale Jowee Cale. Wry 
Newark | 
New England, N. J 
actuarial, group 
St. Louis 2 
Traimng program sales 
Manhattan, Ine. 
Ay he h Iraiming programe Winstee-Selem. WN. 
North) Central, Sout! 
*Natiwonal ypeum ¢ 25 Delaware Buffal 
N. ¥. F. Manson Clarke. East of Mississippi R 
Need, 000 Richmond Phila 
rogram engineering, sale 
j af 3 Py 
New York 16, N.Y pten bast of R Londen, 222 W. Washington Square 
| Rocky M Training programs chemistry Philadelphia 5. Pa 
he ( ampus interviews 1 pally toe grad 
*North A thea Aviation, ty Low Angele Aur ste students in technical helds and to husines« 
Ang taut i Naner graduates Trai ng program m the 
Power ¢ leveland \ve "Schering Corp Bl. Hy rn 
Canton 2, Edwards. Wok Corn Fast, Midwest. Primarily 
Seott Paper ¢ Chester, Pa Lyon bast 
{ " neering, per nie prod thor sales 
I’ s Power & 1 gm ‘a Miy ‘ Waterbare Coos 
Alle rw sick mat bastert Arthur programs eng 
hg programe ‘ neering, genera al researc! sales 
Pett \ 0 Pine New York & Son 
\ D> Sturges lramming progran Nestheute re. Ind Mead 
‘ ‘ Ay Train programe men 
Phila » ‘ Sansom Phila ng nit at women 
‘ Harvey, Jr bastern Pa seecretaria 
\. ¥.. Pe { New bagland Training programs Development $540 Horton Se 
ginerting ville Cahf A. B. Baulleek 
Corp, ©. & Tioga Me, Philadelphia H4, Pa Shell Oi Co. & Affliates, 50 W. SOth St. New 
Witham G. Ulver, Js York 20, N. ¥. J. Jenssen. Training pro 
Prem tar ef T technical. non-technica 
Kapt Midwest Chemica 
Re 
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Smith Kline & French Labs. 1530 Spring Garden Touche, Niven, & Smart, 235 Broadway 
St. Philadelphia 1, Pa. W. Steytler, Jr. Middle New York, N. Y. Charles FE. Murphy. East 
Atlantic, Northeast Training program adaun Training program—public accounting 


istrative Trane Co. The, LaCrosse, Wie, R. A. Mathei« 
Secony Vacuum Oil Co. Inc, Broadway, New Training program: production enginecring, 

York 4. Paul W. Boynton Traming sales engineering, research 

programs —all depts Travelers Ine. Co. 700 Main St. Harthord, Conn 
Standard Brands, Inc. 595 Madison Awe, New }. T. Wileos Middle Atlantic, Midwest, New 

York 22, Robert S. Johnson England. Training programs bome ofhee, pro 
Standard (hl Co. The 17%) Midland motion, sales 

Bidg. Cleveland 15, Ohio biweed Glass nien Carbide & Carbon Corp. East 

Jr Northeast Training programs manufac New York 17, N. Y M. Barlew bast 

turing, production, sales, tranepertatron Midwest 


Standard Ohl Development Co. & East Coast Divn., *Upjohn Co. The, Kalamazoo, Mich. Homer M 
Fess Standard Oil Box Linden, N. J blwell Midwest Training account 
Thomas Cross, Jr Middle Atlantic, Midwest ing 
New England Training programs develop Vick Chemical Co, 122 East 42nd St. New York 
ment, manulacturing, process engineering, Te N.Y.) Rebert D. MeCoun. Traming pro 


caret gram advertising, merchandising, sales 


Standard Vacuum Oil Co, 26 Broadway, New York *West Penn Power Co, Box 17%, Pittsburgh 
Donovan Far East, India Pa. G. K. Gering Del.. Ind.. Mase. N. J.. 
Training programs accounting, distribution, Ohio, Pa Training programe distribu 

manufacturing, sales tien, home economics, power, production, sales 


*Strawbridge & Clothier, 801 Market St.. Philadel substation 


phia, Pa. John F. Simons. Traiming program West Virginia Pulp & Paper Co, 230 Park Ave 
executive New York 17, N. Y Russell Burke 


Studebaker Corp. The, Seuth Bend, Ind WeA Westinghouse Electric Corp., East Pittsburgh, Pa 
i preg * ccounl ts 
iam Tra ning program a uniting, par i. Lobingiet Training programs chemical 


and accessories, sales, technica industrial, mechanical, metallurgical and ele« 


Supplee W «Jones Milk 1523 N. St. treal engineering 


Philadelphia, Pa. bre Raker. East. Train Wiegand, L. Co. 7500 Thomas Blvd. Pittsburgh 
ng programs account oecurement, produc I's ! ‘ piogtam 
ten, sales enginerting 


neon om Chicago ‘ 
Seift & Union Stock Yard hicag Winchester Repeating Arms Divn. Olin Indu«tries, 


Wagner Training program dairy and TS Winchester Ave New Haven, Conn 
sanagement, sales Carlson. New England, bast Traming 
wets Co 1740) Broadway programs engineering, chemical centro! 


4 
David W Train Worthington Pump & Machinery Corp. Harrison 


RG coum W. Vickery Training programs all 
Teleregister Labs, 157 Chambers St. New York technical depts. including sale» 
Mitchel Training program 


development 


York Corp, York, Pa. J. Brillinger, Traming 


programs controllers, engimeering, manufactur 
Corp. Kingspert, Tenn M 


ogram “aire 


ing, 


Zurich American Ine, 
Ine 2196 Clarkwoed Rad Fast, Cunningham, 55 John New York 
4 Buesw her \ 
Midwest, F. A. Heolderman, 145 S. LeSalle 
Chiceage 3, Hl lraiming program under 


writing 


Too Late for Alphabetical Listing 


surben Cheamecale Diwn. Chemical Machinery & 
Box N.S. Charleston 3, W. Va 


ings, Jr Training programs Eng: 


(hemecal Co Lexington Ave, New Vork 


d science graduates in control labor 17. ¥ S. Thomas, and Chemical 


maintenance, production, research engineers only 


Vou 
4 
| 
le tf ~ 
peen Products 
Cleveland Oh 
Midwest 
*Re 
( artode & 
A arte 
neering « 
9 
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EDUCATION FOR AMERICAN CITIZENSHIP 


A Presentation by the National Foundation for Education in 
American Citizenship 


Edited by Franklin L. Burdette 


THE ATTORNEY GENERAL'S CITIZENSHIP PROGRAM 


Cann B 
present citzenship program of =the 
Department of Justice had its initiation im 
days of World War Il lo 
non-citizens seeking L nited States « itizenship 
a better ideals of 


citizenship the Department of Justice 


the early give 


appreciation of the that 
in oo 
operation with the Committees on American 


Citizenship of the 


American Bar Assoctation 


} ede ral Bar 


program designed to 


and the Association, launched a 
members of the 
the staff of the 


und Naturalization Sérvice 


assist 
bench and bar lrmmigration 


and educ a 


tional authorities, and others in their efforts to 
stress the Im portances of becoming a citizen 
and of making the process more dignified and 
ttional 

The objective of the program in the begin 
ning. therefore. was to have truly meaningful 
the occasion on which is granted citizenship 

the most precnous gift this country has to 


offer ncdoubtedly 
stimulated by the 


stirring naturalization 


nies 


program have 
imbued many newly naturalized citizens with 


stronger faith in our 


form of government 
\. the program che ve however it beens are 
ipparent that the citizenship ceremony should 


become an mntes ola larger long-time 


ral part 
p pre 
The Hon 


he beens itive 


vram 
rable Tom Clark, shortly 


Att rnev Ceneral the refore 


after 
named 
an Advisory Comm tle composed of destin 


guished Amern ares. te 


assist the Department 


mn such a progran At its initial meeting, the 


Hyart 


Dire: tor 


Committee approved a program that would 
stress the ideals of this country from the time 
of the alien's entry to the moment when citi 
zenship is granted him by the court, and even 
that The 
dorsed the 


beyond 


Committee not only en 


Attorney Generals objective with 
re yara lo persons see king « itizenship but went 


further It recommended that accent upon 


citizenship not be limited to those seeking 


naturalization but imelude 


or the naturalized 
youth coming of age and all other Americans 
The variety of activities and interests of the 
Department relating to the strengthening of 


our way of life crime control, the prevention 


and control of juvenile delinquency, develop 
ment of respect for law, protection of cmal 
rights and the like were advanced as reasons 


All of these 


as dependent 


for a more expanded program 
activities, the committee saw 


upon a good citizenry But even more, it 
Justice. 
could 


powerful impact to the cause of good citizen 


emphasized that the Department of 
with a comprehensive program give 
ship 

This broader program was adopted, and 
added impetus and strength have been given 
it by Attorney General J. Howard MeGrath 

Detailed discussion of the program is net 
possible here An activity of special signif 
is the National Conference 


cance on Catizen 


ship, which the Department sponsors jountly 


with the National Education Association. The 


Conference brings together representatives 


from various religious groups and races, edu- 


cational and civic groups, labor and industry 
and others. It has grown from a small be- 
when 100 organiza- 

represented 
At the recent Sth annual meeting, 
held in Washington, D. ¢ 


were present, representing over 500 public and 


ginning, five years ago, 


lions were and delegates 
attended 


Lin delegates 


private organizations, mostly from the national 


SCHOOL ead COLLEGE PLACEMENT 
level 
another, reach almost the entire population of 
the Nation 


meetings of representatives of various groups, 


These organizations, in one way of 
Immeasurable good flows from 


a cross section of our country, who come to- 
gether to reexamine analytically and objec 
tively the rights and responsibilities of citizen. 
ship, not merely in community, or state, of 


even national terms, but in world terms 


* 


BOOK REVIEWS 


Careers for Young Americans in the 
Army and After. Reuben Horchow. Pub 
lie Affairs Press, 1950. $3.25, 
This shelf of 


tronal when 


counselor In « 


should be on the every voce 


timer mest young 


Americans are faced with questions about the Army, 


(Colonel Herchow has provided answers However, 
that of an 
drattees It 
picture of army life It out 


ofle Te te 


Important 


book has etility than 
handbewok for 


provides an upto date 


Horchow's 


induction compulsory 


lines the future which the Army ambitious 


young persons whe are making decisions 


about life vocations 


Horchow 


people are inducted into the 


w hive 
af his 
inter 


(olenel discusses the 


manner in 


Army The 


pertains to placement 


part 


book which tests and 


viewing techniques are an illustration of how army 


employment edures are keeping pacer with pre 


industries 
FOR 


promotion 


gressive 
CAREERS 


army 


YOUNG 


and 


AMERICANS 


shows the 


outh nes 
polices reader the 
promotional ladders which stretch before the soldier 
Horchow alse indicates commensurate pay scales and 
Hlustrates that soldier may, in many cases, capect 


a better in the Army than he can in 


Means by 


discussed The 


to make wage 


industry which a soldier becomes an 
ofheer are 


ofhcers 


The author gives a thorough picture of the 


location of 
this 


Army 


er ographi 


trang schools i included in 


bducational Program He discusses the nature of 


the schools on which the Army will train the soldier 


that he may receive maximum outline for his 


Horchow 
value of this traming te the 
the “long 


interests and abulitoes points «out the 


shert term” as well 
term soldier The soldier whe does not 
‘and army 
take 


first 


plan to «tay in the Army until retirement 


retirement plans are unusually attractive! can 


advantage of an excellent oppertanity to receive 


class traming without aedditwenal cot to himeeclf 


The 


jobs on the 


author s«peciheally outlines the categories of 


Army and then indicates the particular 
civilian jobs for which army education and job 
training will fit him 

He not only discusses the structure of the regular 
esplains to the 


reader the operation of The Women's Army Corps, 


Army and ite oppertunities, but 


The National Guard, and The Reserve 


This book suggests that a young person can really 


carve out a worthwhile carer for himeelf in the 


Army. This branch of the Service is doing everything 


ite power to parallel the progressive personne! 


policies of modern industry. Colonel Horchow feels 
that the military service provides real opportunity for 
without «a college education 


young persons with of 


For counselors who have not taken the time to 


analyze thoroughly the Army as a source of effective 
this 


handbeck im now available 


Rowert 


Director of Placement 


School of Busness 


career placement compact and casy to-read 


Wrisen 


Administration 
miversuty Richmond, Virgina 


4. Ham 


Science 


Counseling Adolescents. Shirley 
rin, PhD, and Blanche B. Paulson 
Research Associates, Chicago, Illinois, 1950 


$3.50 


Pauleon, in 


pages 


Hamrin and their “Counseling Ade 
lescents.” have written an eacellent teat book for the 
unde tgraduate etude nt whe i« preparing to 
in guidance at the secondary and junior college level 
While the book provides an excellent review for any 
experienced counselor, | greatly fear many will find 
most of the examples and case stadies a little too 
pat and often naive, and at the same time find thei 


own counseling problems more comples than those 


~ 


ond (COLLEGE PLACEMENT 


with which 


Miee Cranden and Mer 


mm present fietronal co 


brlandson 
uneclors, have to deal 
The 


however, tor the undergradu 


heed the 


aies will serwe them well if thew 


Min. 


brlandsons, and situations comparable to the 


warning that there are randoms 


ones 
mn whieh they worked may be impossible to find 
For aime chapters counseling i« made to seem very 


attractive, rather easy 


interesting and challenging 


and herme, the counselor understands 


and helps net only the 


pupils but aleo the faculty 


Students in the Scheel of Education are tikely to 


be certamn that couneelin defimitely to be thei 


specialty, only te learn in the tenth chapter that the 


wreenal qualifeations deemed necessary by thee 


guthers amt the authors they quete afe net toe 


found im than a composite of half a degen 
T 


value the 


criticise, howewer, are minor and the total 


book more significant. bt is written 
im etvle that is readable, newer academic of 


All the 
gists feor 


faverite terme of counselors and 


peve ht 


example identification projection 
ete are given caretul explanation « that ewen the 


Peveh |, will 


understand them Lnfortunately they will be re 


student whe somehow has 


defined in every other peychology and counseling 


utee the student will encounter As defined here 
they will serve an eacellent and handy source of 
referral 
The authors ch 


the 


since presented with great clarity 
Hot pretend that this ie an exhaustive 
subjyent the adolescent personality 
ly @ review where concetns counseling of 
eacents mor we there any 
stucly of the 


thre 


pretense that this is 


cette adolescents and their 


prob 
hapter devoted to the «pecial demands 
ip mn ther struggle towards maturity 
resume of the very best on the subject 


fine thee hapter on the techniques 


mon directive arr 


briefly | arefully eaplaine premises, 
ep. anced the role of the Thi« 


breef for 


leads 
unseling which 

runecling th ls every pos 
techoaique wherever 


wrves the situation 


This particular chapte * meet persuasive and 
lemt actly on hew te go about 
« method 


devoted to 


basic plans 


ondary and junior college 


anew counecior 
heut a guidance pro 
presentatron of what 

and what steps need 
Typ of problem 


i 


be antrcipated are all 


and woce 


‘a 
hapters T 


obleme one 


individual is not quite = 
The 
grtated 


clearly demonstrated 


concludes with the womewhal 


pertrant’ of the competent counselor but 


ale contanne some eplendid advice on counselor 


attitudes The student whe is approaching a new 


counseling position will find this beok a valuable 


companion in him te get started, and 
wource of referral during the subsequent tr 


tribulations especially during the first vear 


Preece 
Jewish om ational Service 
B isconsn 


VWilwauh cc 


Televisi nm. Robert J Forbes 
sonnel Institute, Pasadena. California. 1950 


$1.0). 


estern Per 


pages 


This publication is one of a series 
Western 


research organization tor 


ol upational 
broet« 


colleges and 


published by Personne! Institute 


twenty fiw western 


universities, the institute serves as a 


clearing house of information about occupations and 
student work 


Mr. Forbes, in preparing this manual, has given a 


very readable and clear account of the oppertunities 
open to young men and women in televieson and its 
related helds. It is an extremely factual guide for 
the job seeker and shoald be f real ard to college 


placement directors and vocational counselors lt. 


lengthy tubliography renders uo a handy book of 


reference for evervday use 
As one would assume, this brief pamphlet is bread 
application and relatively nontechnical in 


mtent. Except for a brief story of the history and 


development of televisson, which 


be separated 


Allen Bo Da 


ation and 


from the life and career of one man 
Mont it 


slew ptron oft in 


oncerns teelf with the 


pregramming production 


aiministration, engineering, and writing 


If television's role in seciety is to be mpertant 


ae it now seems, the industry should om the utore 


al upen the nathonmes « talent amd thes talent 


be drawn largely our tleges and uni 


versities Placement directors of «ma 


liberal arts 
colleges may be comforted by the knowledge that 


they will be able te compete with the larger tech 


fietitutes in placing their graduates in 


the industry a matter of tact, “author 
thes « against college preparation which tow 
technica They feel that because of constant devel 
opments and production 


should 


phases 


{ television colleges fler b ev 


rade theater arts courses which supplement a 


iberal arts program A liberal art+ background 


thew best supply the 


entent ta be 


applied to the methods of television Thew feel that 


prohereney in techmeques can be obtauned best out 
aide and that 


sl 


colleges and versatios 


encermed with basic 


Vou il. No} 
— 
and 
ad 
of this gs | 
an etceller 
| 
' 
bee 
tee n 
The rest of th 
ev Tt will be hely 
a whe that hae heen 
eapected a geod progra 
~ ng t ecucat fal 
thome attra handled “parate 
tact the miynatron of 
“a. 
~ 


discernment makes possible effective and 


creative 
There 


are three broad classifications of jpobe im 


work administration, engineering, and 


considered 


programming and production announcers 


and other performers are as special 


greup, and cullege mt always 


ployment 


training an om 
prerequisite 


of 


protest ron. 


Administration the business television, 


with postions sales, advertising, 


pubs 


research, general administration, personnel and 


accounting bven though thie held i already ower 


crowded jobs om admuenetration are available te 


college graduates at the level 


For 


necessary 


be ginoer 
technical education 
oft 


excellent 
th 
to 


an 


enginects 
But 


will 


administration, 


the 
of appre nticeship of al 


new comers have begin bottom and 


least 
af 


complete a period a 


vear Competition in these formative vears tele 


for 
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difhealt 
has 


keen, and particularly it 


whe 


very 


the current college graduate has a 


rival for the job a trained and experienord technician 


crossing over from radie te 
and 
al 

manship 


ther ne 


destined te 


television 
Many of 
Production 


the in Programming 
Directors, Program 
Managers and others arrive 


ability, show 
Moa of 


lop ate 


rs, 
Produc Thon 


their positions through “creative 
and «a good deal of caperience 
jobs ge to 


Held back for 


college graduates 
television 
of 


a long time now 


develop inte one 
“ 


Undoubtedly 


of employment in tuture 


our great 


industries be an important 


vrear. 


Jons 


Threcter of Placement 
The College of Bille 
ilamsbure Virgina 


mand Wary 


NEWS COMMENTS 


Senior Placement Booklet 


A. 


\ irginia 


an and the placement activities at 


West 
lL niversity, Morgan Town, « senior place 
ment booklet has been published under the 
of Alpha Pa 
ternity. The booklet contains pictures and personal 
the 


Department of Economics and Business Administra 


sponsor 


ship national business fra 


Kappa 


data of ever one hundred graduating seniors in 


thon at the niwersity 


In addition to a copy given to each participating 


senor, one hundred others are sent 


West 


as over the entire 


out to Varhrus 


nation 


prospective and 
The 


of 


employers in Virgina 


Pennsylvania. as well 


Purl ot the tm te 


acquaint 
well trained 


the 


employ ith 
hiling 


Plans tor 


gtaduates capable 
tld 

booklet orginated 
of 
publication and upen their adoption was presented 


te the 


business 
of 
the 


pob openings 
the 


publeation the 


with a committee studying feasiblity such a 
the 
Ihe partment the 
4 of 
Alpha Kappa Pei at this time 
of be» 
and obtained a rough estimate of how many «te . 


Thee 


part “ ipat ing 


student body at a at which 


eaplaine d 


menting. 
the 


time 


placement activities and 
University 


Beta Kho 


explained the meaning and purpose 


were representative 


Chapter of 
the vlet 


were interested im such 


the 


a publication 


siter to h 


dependent upon the number interested, the 


members the emalier the cost to each one 


through a personal letter te each grad 
the 


was ascertained 


wating senor wae then made and number inter 


on the beoktlet 
bach 


and 


ested 
bias 


college 


participating furniehed pectore 


ad 


personal deta including heme and 


dreas height and weight educational 


age 


63 


ground; summer work of practical experience, and 


military service 


the booklet was planographed, (an off set 


process 
which enables the presentation of photographs with 
out halftenes) and each senior was charged $2.75 
the 


beoddy 
the 


to cower 
The 


cost 
of 


head 


bet 
the 


the 
of 
purpose of the publication, and general qualihbeations 
of the the 
preface list of the faculty 

Alfred ¢ Morley 


of bconmomics and Business 


che d by 


explaining 


pres a letter 


Department the 


graduating seniors included in 


is 
an Instructor in the Department 
Administration acted 
faculty adviser to the Fraternity in publishing the 


let 


Personals 


Brad 
of New 
duty on 
K 
director 

4 ‘ 
Director, 


of 
Albuque Tyue 
is 


Prince, Director Placement, U niversity 


Meaien, 
\ugust 


was called to active 


the Cuard 


the 


with National 


Sigher hae been appointed as new 


Stalnaker formerly Commerce Placement 
“ate 
the Amenecan 
Vhiladeiphia 

John Meele 


of Personnel 


niversity, Pereonnel 


riends 


hw 


Director for Serve (om 
mittee 
formerly Bureau 
School of 
Indiana | niversity now Commerce Place 
Director, Obie 
Jarnes ‘ Worthy 
Deebuck and company 
d. What 


“erie. 


Director 


Kelations and Placement 
Business 
(Columbus 

Department, Sears, 
written bet 
th Lite 


Research 


ment State | mivereity 
Personnel 
has 
for 


by 


4 en 
Adjust 


Employers 


ment 


published 


ciates, Chicago, Il 


_ 


Annual Guide to Business 


1951 


reads the letter-head of a brand-new and un 


YAREER, An 


4 Opportunities Edition” 


usual enterprise 
ale 
publish their first book, 


incorporated last March by 


four Juniors This November they will 


a 170 page compre 


hensive survey of current conditions in the 


business world, especially as they relate to 


What 
fact that 


those men about to graduate next June 


makes this 


venture unusual is the 


these students are not “surveyors” but rather 


“entrepreneurs They have gotten 70 promi 
nent national advertisers, many of them com 
petitors, to both write all the copy and pay for 
the page-space they require to explain their 
corporate backgrounds, policies and job open 
ings. Yes, private enterprise pays and 21.000) 
‘ ollege plus veral thousand t ollege 
plas ement bureaus all over the country receive 


their individual copies free by direct mail 
CAREER, Ine. is virtually 
the Yale News 


gxreal proportion of its salesmen holding post 


a bi-product of 


its four offeers and the 


tions in both organizations. Co-editors of the 


book are Paul Bancroft IIL, business manager 
of the campus daily, and William A. Douglass, 


its vice-chairman. Their now- matured project 


was originally conceived last December when 
they were pondering a way to make the Vew’'s 


annual job survey more all-inclusive and 


authoritative on its analysis of actual business 


conditions Putting a few of their ideas in 


typed form, they discussed the matter with 


businessmen and placement directors from 


east-to-coast during thenr Christmas vacation 
Their conclusion: that all job surveys dull and 
obscure that which they feel most vital in 
private enterprise, the personality of individ 
ual fires within any given feld of industry 


Three student salesinen fanned 


months later 
eovut ver the eastern and mid-western portions 
of the country Their mntent was, by personal 


contact alone, to get those undividual firms to 


speak for themselves and what's more, to per 


CAREER, An Annual Guide to Business Opportunities 


suade them that as both a personnel and pub 
lie relations effort it was right for them to pay 
for it. At the end of the spring term, these 
young men renewed their efforts and by their 
closing date, August 15, had contacted more 
than 250 concerns between New York and St 
Louis, Portland, Maine and Washington, D. ¢ 

Since most of the contact work was done 
previous to the tightening manpower situation 
caused by present international conditions, the 
great majority of these concerns adopted a 
“wait-and-see” attitude feeling their present 
relations 
Neverthe 
less, even in its first year, CAREER will repre 


sent top-flight members of more than 20 in 


personnel procurement and public 


methods adequate to the demand 


dustries 


Mechanically, the book is something quite 
new to publishing. When a concern contracts 
for space ithe average has taken two 
pages at $235 a page | it agrees to abide 
by a complex wall of printer's specifications 
i= of every 


hed be 


eliminate all display advertising and what the 


page in copy, use of only speci 


and display types! designed to 


editors term “brochure” language from com 


pany statements. Once written and proofed, 


each article is placed 


alphabetically in a 
“chapter” composed entirely of similar pre 
sentations by other members of that particular 
held There will be some 15 « hapters, each 
devoted to a business 


distinetive type of 


CAREER then cross-indexes these statements 


(1) alphabetically, to call attention to the 
name of the firm: 2) geographically, a 


nation-wide listing of each concern’s offices in 
order to relate its name to the city near which 
and (3 


of common college 


a senior desires work scholastically 


a list and graduate 


school majors, the senior's present interests 
related to the broad diversity of jobs usually 


listed by 


This 


tribution of the book has been limited to 20 


American concerns 


year on an experimental basis, dis 


{ 
4 
j 
| 
| 
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Northeastern colleges, universities, business bureau and, if possible, leave time for a visit 
and technical schools. Future plans call for to the home plant or branch ofhece during his 
regional editions across the country. thereby holidays 

enabling small concerns to reeruit intensively 


In a recent letter to several thousand firms, 


in single districts while national organizations, Wr Bancroft. clarified — the purposes of 


by entering several editions, would be able to CARFER when he wrote: “We believe that 


reach seniors throughout the nation, both at through the wide and permanent dissemina 


school and home Another star on the hor thon of such authoritative information to both 


zon is a spectal edition for female graduates. college graduates and their families. we will 
An important feature for many confused — be able to get voung men thinking, for the first 


job-hunters os the inclusion by most com time with adequate knowledge, about com 


panies of an absolute channel whereby all panies as companies and not about COMPELS 


applicants can proceed to a thorough acquaint purely in terms of a job starting pay 


ance with their opportunities. In this light it promotion, pension, security As young men 
is interesting to note the oft-repeated desire of ourselves, we beheve that there is no lack of 
the editors to work in conpunctron with « ollege resolve im our generation: there us, however 
placement bureaus When conversing with a lack of information It is this gap which 


their subsertbing firms and when processing CAREER will seek to fill Well-informed 


the final « opr they have consistently asked for young men will give vou ‘the company) your 


more cooperation with placement bureaus most fruitful job interviews now and your 


especially those in smaller and out-of-the-way most fruitful relationships later With most 
colleges Many corporations reportedly plan of the copy already in, the editors find that 
tou send cut more complete mimeographed business seems to have caught the spirit of the 
transcripts on their current needs to a broader enterprise, presenting on the whole sober and 
mailing list, encouraging the student to make straightforward word-pictures of their orgam 


ition early through his pl werent vations 


SOME MAJOR REASONS WHY SALESMEN FAIL 


What are the practical, down-to-earth, human reasons why salesmen fail? 
From a management standpoint, why do some salesmen fail te reach a satisfac. 
tory level of earnings or, having reached it, later turn downward and decline 
until they quit or are fired? 


To answer this question for his company, Lawrence B. Marphs, secretary 
and treasurer of Marphy Products Co., Burlington, Wis., made a comprehensive 
study of sales failures in that company from 1939 through the first 10 months 
of 1949 


Here are some of the failure classifications that were revealed by the stud> 

(1) the man who has important outside income of important oatside interests: 

2) the man in poor health; (3) the man who is overage; (4) the seeming! 

lazy man; (5) the man who thinks he is too big of tow good for his job; (6) 
the time-waster 

Burton Bigelow in Sales Management 12/15/99. 
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FREE ADVISORY AND PLACEMENT SERVICE FOR 
COLLEGE AND PROFESSIONAL WOMEN OPENS 


NEW departure in the employment field 
designed to bring women seeking employ 


ment in closer contact with employers in the 


New York area who have jobs te fill, opened 


its olhees on August 14, at 541 Madison 


titer he oman Vi Bure au 


Ave 
a 
profit organization, incorporated in New York 
“Mate, and a jount venture of leading Eastern 
womens colleges and New York employers, is 
believed to be the first of its kind in that area 
It will not only act as a but it 
will seek to bring about a better knowledge of 
New York job 


authorities and students « 


central register 
opportunities among college 
that college women 
will have a greater knowledge of the job mar 
ket and existing career opportunities 

Mr. bvans Clark, chairman of the board of 
the Women's Placer: 


director of Uhe 


ot Bureau, and executive 


we ntveth Ce ntury at ate ad 


that “the Burean will register, refer, and plane 


atits whe are slurmnae of member col 


leges firtns fessional 


canvas busu and pr 
openings, promete the 
responsible 
back 
empl vrnent for 


Ne “ York 
It hoped 


acceptance aft trained wormen 


irrespective of aie college 
ground promete fields of 


older women as the 


{ college placement bureaus 
eal need that has 
helpful hiok 


that thes Bureau will meet a 


lone been felt and an 


belies 
il che il te hie lp em rhe 


en eerking en ple 
of thoes 


wtivity also 


Bureau ke tut vers 


mn finding pust the right college women for the 


parteeular yobs they have to fll 


Plans for the Bureau have been under was 
since L944 and were instigated by Mrs. Ben 
teett poste in of the Association of 
University Women and Miss Alice Gore King. 
whe, during the war was women’s supervisor 
at Pratt and Whitney Aircraft. Miss King. 
vocational Bryn Mawr 


I he Brear ley 


Bureau's 


American 


adviser at 
he ad of 


new 


formerly 
College and assistant 
School, will be the executive 
director 

As the service is free to both applicant and 
emplover, Mr. Clark said that support for the 
rk would come from a member 


colleges 


their enrollment 


urraus we 


ship plan whereby the would con 


tribute according to or use of 
from business and 


pifts 


the Bureau. contributions 


professional organizations, and from 


individuals interested in the promotion of the 
proper use of womens talents in business and 
professions 

Members of the board of 
Miss Sarah Gibson Blanding 
Vassar College; Miss Katherine Gillette Bly 
ley, President of Keuka College: Mrs. James 
Director of the Bureau of Rec 
Mawr College: Mrs 
American Association 
Women: Dr. Mary Hos. Haves 
Chairman of the Executive Committee of the 
Miss Bertha Funnel! 
of Bennington College 
Dean of Barnard ¢ 
Vice President of Bloomingdale 
and Miss Helen Taft, Manager of 


we Department of Interna 


directors are 
President of 


Crenshaw 
ommendations of Bryn 
Pennett Epstein of the 
of University 
Girl Scouts Placement 
Mrs. Rustin 
ollege 


Dire: tow 
Melntosh 
Mitchell 


Brothers 


James 


the Svsterms 


tional Business Machines Corporation 


| 

| = 

| 
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IF ALL-OUT WAR COMES* 


HE National Industrial Conference Board 
asked of the Nation's 


leading personnel men to prepare a check list 


recently a group 


of the subjects management should presently 
be concerned with in the light of our present 
situation. Most of these subjects are pertinent 


to industry in general 


Manpower Drain to Armed Services 


Find out which employ ees are in the National 
(,uard and the organized Reserves 


In view of possible extension of Selective 


Service, bring pertinent facts about all em 


plovees up to date (age, marital status 


dependents, present or former draft classi 


heation, ets 
Review draft law of 1948 regarding reemploy 
ment rights guaranteed to men and women 


whe move into the armed forces whether 


as volunteers or draftees 
bstimate maximum possible loss of rsonnel 


to armed services by typ of yob 


Review and Redefine Company Policy 
with Regard to: 


Requests for deferments 


Continuation of inductees pray while seers 


we 

bffect of leaves of absence on continuous serv 
we record 

Relative permanence of status of new employ 
ees (replacements and those hired for com 
pletely new jobs 

Reinstatement 

Pensions (with regard to present employ ees 
employees in military service, and pension 
ers recalled to work 

Group insurance plans (life, accidental death 


and = dismemberment. 


hospital, surgical. 


med al, ndeney « overage! 
Vacations 


Induction bonus payments? (Special consid 


eration for executives’ Is amount of bonus 
related to length of service?) 


Reprint from 1.0. MA. Bulletin, Vol. XVI. No. 


Payment to employees who undertake part 


tirtee, 


nen-paying jobs (aieraft spotters, 


draft board members, etc.) 


What Should Be Done Now 


List ssible skills needed for replacements 
and possible e\pansion 


Make 


available wives and other members of pres 


inventory of workers 


retired older 
ent male employees famuhes 

Make inventory of older employees approach 
ing retirement, consider possibility of post 
poning retirement 

Plan for centralizing task of obtaining defer 
ments and dealing with government agen 
fies of Manpower problems 

Take preliminary steps to prepare needed in 


should 


formation deferments have to be 
requested 

Provide for careful and complete records of 
employees entering military service: leave 

ne question as to which employees are per 

whi h are 


manent and 


replac ements for 
employees in mulitary service 


“et up system of 


exit interviews with men 
called to service and system of records to 
keep contact with them on regular basis 


while away 


Manpower Drain to Government Agencies 


Review and redefine company polic es regard 
ing loan or transfer of key personnel to 
government tes 

Iry to estimate which key people might be 
invited to government agencies 

“rulinize entire 


rm h kev person a satisfactory hac kstop 4 


management group 
Identify members of the management group 
ready for increased responsibilities in case 
of expansion of in case their superiors are 


recruited for government service 


Recruiting and Employment 


Tentatively line up sources of new employ ces, 


Consider possibilities of moving some of the 


MHOOL aad COLLEGE PLACEMENT 


Company « operations to other locations to 


tap new labor supply 
dew whether 


uld in 


tentatively employment re 


quirements maintained of low 
ered. Take steps to acquaint all supervisors 
with these decisions 

Consider possibility of microfilming these and 
miake 
them on case of ace 


This 
rele ke pt in 


ther mipertant rece rds and provi 


te pre of 


clisastet protect may suggest 


duplicate res different places 
After 
on 


review ing and) company 


permanence of status of new em 
that eact 


s clear understanding { that parliey with 


respert to his own situation 


Training and Development 
What does each indi 
handle his 
prepare himself 
Lake 


reeds 


at kev personnel 


vidual need itt 


present b better and 


maible new assignments 


for pm 
ter fall theese 


yrs 
medividual tram 
freon the 


Study each operation u the con 


of veew of 


estibule 


Wages and Salaries 


Examine wage and salary levels to determine 


their adequac vy (a! under tighter manpower 


and tb 


and pr we freeze 


conditions under possible wage 
Review and redefine polis ies promotions 


and reclassifie ations 


Be sure job descriptions and classifications are 


and up-to-date 


What 


days and recognized holidays / 


about pay for work on Saturdays, Sun 


Do vou maintain adequate differentials be 
tween the rates of pay of supervisors and 
their subordinates 


the earnings of includ 


ing overtime’ 
Miscellaneous Items 


What are the 
pu work 
What about the 


swing shifts 


best hours for starting and stop 
whether on one two or more 


shiits desirability of 


Irv to determine and perhaps ever 


transportation facilities required 


ploy ees to and from work 


advisabality 


housig unit te he 


secure living quattets 


cateteria and sery 


to cetert staff and 


FRIEND'S CENTRAL SCHOOL 


Vou ll No. 1 
| 
Lo 
plan for 
ree 
thon What are 
the he hods of training t setting up @ 
ew people (VEER on-the-job, use of 
visual sits ete 
Investigate possible training help from gow. 
ernment agencies, local schools and colleges . ii 
ryanizatier et phiveieal facilities 


REGIONAL MEETINGS 
SOUTH 


Top-ranking college presidents in the South and 
southwest 


the « 


and college placement throughout 


ountry are invited te convention of the South 


(Moers 
be held 


announord 


Miarm 
lames 


K 
on 


Meet 


ern College Placement 
The « 


n 
Beach 
Jakes 


al 


nvention will 


BY 


presdent 


al on 


tren and Placement the Lm 


versity of Tennesse 


Approammately 100 the 


lege presidents ir 
have 
Ihr 


it ute 


shern te been 


Blak: 


ne nvited, 1 


\ an 


whom 


ve “praker. Leer president 

a large 

ent of Brenau 


from the 


The 


w 


omen remainder 


Program Committee Chairman Joe 


the of 


Individual invitations and program 


arranged) by 


Galloway, Placement at miversaty 


North Carolina 
are being sent by Mise Fannie Y. Mitchell, seeretary 
of the Association and Placement Offeer at Duke 
Thos wears 
of Miam 


playgreand 


will 
held 


entirely of 


convention best be the U 


he 


will 


Comvention at the winter 


net comsist work. bater 


fry and tour of 
Miam 


bee 


will leach 


the 


tainiment 

Beact 
onwentin 

romtenac 


‘ 


ime 
amd niverwity of 


n h 


Heact 


niversity of 


the “herry 
Milles 


obtained 


cacdquatters 
Hotel in Mian 
OMhoer the | 


very rearonalle 


at 
n Louis 
at ha- 
written 


Pers 


urged 


that rates have been 


th 


tv 


ne planning attend convention are 


make thee hetel ree early 


MIDWEST 


placement nierence 
, 
ege Placen 


¢ 


the 
The 


Ke 


sponsored 


ent and 


n Industry 


llege 
American “ 


held 


{ Relations with loduetry 
Engineering 
and 13 The 


catron Was n “ep 


12 T he 
ollege Graduate 
The 

Trends 


conterence topic wae 


rst war to a n of 
Kenneth A. Meade 
as chairn 
Maynoard Berne 

presented a “Review of 


D. Let We 


whe “The 


ac 
n Placement for 
Motors Corporatror 


an and 


thre panel! onssted of t.eneral 
the 
stingheou 
useed Future f 
American Telephe ne and Telegraph 
‘Report on the 
R. Hillward, | 
“The Y 
the 
{ Manpower Needs for 1951" were presented 
Harold 
the folk 
Miam: 
Hareld I 

Technology 
igar (Phe 


Electric Company w 


{ 


ngiet 


bleetri (Lorporation, 


dime 


s Ree Placement 


Kr 


pany 


mal iathon 


igminan 


whe Manpower 


gave a 


snd Lawrence wa Mate Co 


represented 


the 


uate of 


Problems of 


ing 
In 

View 

The 


afternocn Placement in 


nivereity of 


chairman, Dawson, 
ntroduced 
Philip Martin 
“Business Craduates 
Institute f 


Denald 


wing panel members 
lise 


(,raduates 
“Liberal 


whe 
Minkler 


Technical 


niversity 


State | niversity, 


Arte (. 

ollege 

The ¢ 


linnet 


Feldt. Purdue 
amd le Shackel 
“(.raduates from a Small | 
Motors 


ue wday 


scluates 


me (.caduates ( arleton 


was 
preceded by 
Mr. B.D. Kunkle 


delivered an address on 


Needs 


Wednesday 
Job im 
Minnesota Mining and 


ata 


on evening 
Hotel 


that cofperation 
for T 


hour at the Sheraton a 
hirector of 
Preparing 


The 


rhning 


morruw Mansgement 
for 
Wendel W 


Manufacturing (Company 


the me the 


closing 
b fleetive 


Burton 


nh on 


1%! 


was an Placement 
In 
lauded in the panel were Robert H. Farber, DePauw 
Place 


niversity of 


eorved as chairman 


niversity, whe’ presented 
Henry 


chime 


stabliohing a 
ment 


Wim 


Plax nt 


“ervice 
~The 
John + 
talked « 
the 


niversity of 


of Standardized 
and 

and Donald 
the 


onsen whe 


Forms Steele “tate 


niversity, whe n “Counseling Testing 


in Relation to Placement Function’ 


‘ Hunt 
Employment Opportunities in Small Business” 
bor 

af Michigan arranged 

(River Rouge 


Company 


Detroit, whe reviewed 


Brennan, University 
The bord Motor 
The Briggs 
Chrysler 


those interested, John ¢ 
tours te 
Piant} 


The 


Laboratories) 


ompany 


facturing and (Corporation 


bnginerting 


COMING MEETINGS . . 


Eastern College Personnel Officers 


October 16, 17, 


18-4 urtix 
Rocky Mountain Placement Officers 


Mass. 
Association 


Hotel, Lenox, 


October 28, University of Denver, Denver, Colo. 
Southern College Placement Officers Association 
December 7, 8 9—Sherry Frontenac Hotel, Miami Beach, Fla. 
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wil 
of ‘ 
pias 
trat 
Presa 
of the program is being 
siwest ‘ 
( committee 
Division 
‘ 

tu 
| 

= 


SHOOL ead COLLEGE PLACEMENT 


MIDDLE ATLANTIC 


The Modele 


(Meets 


September 


Placement 
and 
ane astet branklin and 


ompany 


serenity of Pennevivania pre 
teorge A. Harrie 

K Bucknell 
present. 1 opi 


Irwin 


Productive 


thee, Me Prenton, Je 
Are tork 


( hairman 


mpany addre«sed 


“Standards 


versity of Delaware 


breluation of Placement 


{ bngineet 


«rved a« chairman and 


Fred W. Slants, Latavette 
Lehigh niversity 


meeting for MAPOA 


the Armetrong Cork ‘ 


partir pating were 
College, and Everett Teal 

After a busines. members 
hest at social 
followed by 


beth that 


dinner at the Hamilton at 
ompany and Franklin and Marshal! 
ue were berets 

Uppertunities for the 


\. P. Leetel 


the panel were K 


The of mernmngs discussion was 


Average College Cranduate 
(.eorge presided and these 

Bright Atlant 
Messimer Jr 


Weaver 


Tying on 
Refining 


Internationa! 


Brook 
Robert I 
alt Company and 


ame mpany 


Company 


Pradential Insur 


Speaker at the luncheon was Dr Theodore 


Distler, President, Franklin and Marshal! 


College 
The afternoon was devoted to «a tour of the Arm 


strong Cork Company J. Backstrand, President 


ettended greetings to throne present 


UNIVERSITY OF ALABAMA’S NEW FOUNDRY OFFERS TOP FACILITIES 


“tudent enginerts formerly eave the 
uch 
many phar 
thanks 
ma taculty 


ithern umdrvmen 


( osting S70.000, the new foundry was 


financed largely by donations from Seuthern foundry 


perator and industrialists interested furthering 


foundry education in the Southeastert ’ d “Mates 


hey ntributed $50,000 of the tota 
The process of estal 


when FRE 
the per Helore w uld begin 


ashing the began last 


nivereity 


tee Te scoomplish thes 
of the 


irymen ane 


repre 


began contacting Southern 


organizing them ints 

ol money and equip 

ets tor were 

ning amt) omany ompanies con 
these requested of them 

te work t preure neces 

the time the foundry was 

{ last year, a three vear 


sseured the schow 


The establishment of its foundry facilities 


the University of Alabama among the nation’s 
the treld m, since only 
nivers equipped 

miversity Alabama became the 


seventh , have foundry curnmeculun 


Serving the ftoeundry 


the “Southeast. the 


miversity os ultimately cape place 


“ates per year n “outheastern viries 
nie Alabama foundries 
These fi 


wm FEES lustry 


engineering 


fries thet tales 
There 


are more than 14.000 in ‘ n Alabama 


grad t ‘ men 


and 
The Lon 


provice 10 «ch shia tes ‘ ‘ mee 


urage 
Headed 
Wright thie ment of meta 


dents interested 
engineerin « belewe that 


we 
that 


imedry 
establi- ig wlard of foundry 


mdustry stand “operative effort 


that has established q cat 


Vou il. New] 
tw 
uw 
Marehall College an the Armetroeng Cork 
oe 
rare ‘ 
at 
\ 
fealty 
Viaeement 
wing 
he 
the group at luncheon 
Burea 
place 
leader 
ax | 
la 
\ 
_ 
| 6 of then 
4 
| 
Approve 
mimitiews th 
‘ Ke 
pt forth 
\ ther met 
pleted in Seq 
faw Matetials wa education nm the Niabama 
v 


NEWS COMMENTS 


Carnegie Cooperative 3-2 Plan 


negie 


more liberal arts colleges have joined Car 


Institute of Technology, Pittsburgh, Penney! 


vania, in cooperative 3.2 plan 


In the plan, students take three wears of liberal 


arts with a2 major mm science at one college, then 


transier to Carnegie for twe 


iether Ar the end of five 


years of engineering 


verars they receive s 


bachelor of arts degree from the cooperating liberal 


arts college and a bachelor of degree from 


( arnegie 


The new colleges recently announced are Washing 
DePauw lowa Wee 


bringing the plan 


m and Lee Willamette and 


evan total now im the with 


(arnegie up to twelve 


Douglas 
aft 


Minet 


Pe ronnel and 


Director of Carnegie’s 


Weltare 


make hyve vear 


said 


hope ultimately to program 


ements with fifteen of twenty good liberal arts 


leges, and will probably accept about 100 students 
under these 


vear arrangements 


(Colleges already cooperating with Carnegie in 32 


Albion Baldwin Wal 


Ceneva Washington and 


arrangements are Allegheny 


ace Denison Hiram 


leflerxon and Westminster 


Science Research Associates 


bow and Your VWental Abilities, a new WS mm 


himetrip for high school guidance work and teacher 


Research 


pietorially the 


released = by 
Chicago, I. 


primary 


traning has been 


tates presents 


Thurstone mental abilities theory of intelli 


gener Developed during fifteen years of 


by Lous | 


mental 


Tew are h 
Thurstone 
(Life 


Pevehology at the 


most respected of | 
Professer of 
Chicago 
Division of 


Schools, thie theory im 


lester. 


magasine and 
niversity of with 
Thurstone. Director 


Public 


general pevohol “ay classes 


wife, Thelma Gwinn 
uld Study, (hieage 


standard in 


The Thurstones found 


of one 


that intelligence does not 


indivisible whole but rather of many 


factors which they called the primary mental abili 


lies These include memory, verbal meaning, word 


fluency, moter, space, reasening, number and per 


ception, Sinee a student may be «trong in some of 


these abilities and weak in others, an understanding 


ef them is an important asset to teachers. To the 


student himself thie understanding may heip 
why he is poor in same subjects but good in others 


Such knowledge about the individual's mental ability 


pattern been very useful in vocational 


ounseling 


The filmetrip has been designed for high school 


as well as for college and adult groups. Describing 


they difler 


an athlete may be 


illustrates how from 


For example 


mental abilities, it 


per=on te preteen 
high m “space “word 
fluences.” 4 


mathematican low in all of 


and “perception” but low im 
reverse, and a 


high in 


poet may be the 
these, but 


number” and “reasening.” 


This filestrip carries 51 frames of pictorial 


information, with captions, followed by a 5-frame 


quiz 


Material in the timstrip supplements other pub 
A page Life Adjust 
Wental Abilines 


Katharine 


heathens on mental abilities 


ment Beoklet called lew ead ) oar 


by Lorraine Bouthilet and Mann Byrne 
has been published for high school guidance work 
The widely used SKA Primary Wental Abilitves tests 
which give a separate seore for each mental ability 
trom 
Thurstone has 
Think Series.” 


workbooks for prereading children which are 


Thurstones for 
Mrs 


“Learning te 


were developed by the 


kindergarten to adult lewels 
al» comstructed the 
three 
abnlity 


designed to train cach separate 


The You and Your Mental Abidines timatnp was 
produced in cooperation with the Seciety for Vieuel 
$1.00 trom 


Wabash Ave. 


available at 


228 S 


Education and is 
Research 


Soence 


(asociates, Chicage 


Career Determination Program 


Defiance College, Dehance, Ohio announces the 


extension of ite Career Determination Program to 


include « laboratery course in which students spend 
industrial, 


instruction 


nine hours a week working in varhous 


mercantile of other establishments 


ou pple 


ments with practical eipenrence the 


received in the courses in Career Exsentiale and 


Career Selection which constitute the core of the 


program 


(ine of the 


Dehance 


highlight» of the summer seesions at 


College wae an adaptation of two courses 


f the Career Determination Program to the high 
worked out by A t Ih 
Principal of the Dahon 


So attended the 


lewel This wae 


Ange hus Massachusetts 
High 


familiarize 


whe summer school to 
himself with the Pht hese plies, techniques 
and data of the program for that purpose. Mr 
DeAngelus hopes to try this adaptation in his own 


echool this fall 


\ council of 


was formed to cooperate in this project by advising 


principale and guidance directors 


on polos, furnishing data from their own exper 


ence, and plans and programe as they 


were formulated Persons interested in keeping 


project, of 
in the complete Career Determination Program, may 
either Mr. DeAngelus at Dalton Massa 
chusetts of Mr Dehaneer, Ohio 


informed on the developments in this 
write to 


Warren Bruner aot 


SELECTIVE SERVICE AND THE COLLEGE STUDENT 


4 Statement Written for School and College Placement by 


Mayon General Lewis 


Hexsnuey, Director of Selective Service 


Washington, D. C. 


Hk. Selective Service Act of LOMB gives 

local boards authority to postpone the im 
duction of college and university students who 
after they have 


receive polices of induction 


started an a ademm yeat The postponement 
is until the end of the academe year and the 


work of the 


satisfactory 


student requesting postp mement 


must be 


That i a postponement of induction as dis 


tinguished from a deferment. On August 10 


of thie vear | sent to local boards an opera 


tional bulletin summing Up the conditvons 
under which local boards are warranted in 
onsidering college students for oa upational 


deferment, pending the development of such 


follows, and all 


warrant consideration for 


three 


conditions are as 
must to 


the deferment 


he least 


one a ule 


registrant has completed at 
year of a full-tume course 


‘ oll we 


institution of learning 


of onstruction ata university of 


similar 


university at which the 


» The college ot 


regustrant last mpleted an a 


vear of a full-time course of instruction 


certifies that the regestrants «holaste 


starlings placed hon the upper 


half of bus class 


satished by the ree 


The local beard 
wad of the registrant + actions making 
normally required arrangements that he 


had fully intended prior to August | 


1950, to enroll in a fulltime course of 
instruction at 4 college, university oF 
similar institution of learning for the 
academic year ending in the Spring of 


1951 


Selective Service regulations provide that 
local boards may defer persons whose activity 
in study, research or medi al. scientihe or 
other endeavors is found to be necessary to 
the maintenance of the national health, safety 
or interest. Local boards have been advised 
to consider for deferment students of medi 


cine, dentistry, veterinary medicine and osteo 
pathy, as well as a limited number of pre-pre 
fessional students taking suc h courses. Pro 
visions are made for the identification of these 


students 


It should be borne in mind that there is ne 
blanket deferment for students, just as there us 
no blanket bach 


ease is decided by the lo« al board on tts ind) 


deferment for any group 


vidual merits in accordance with law and 
regulations, In no case Is 4 board warranted 
in comsidering a etudent for deferment if the 


student fails to submit proof that he i doing 
satisfactory work, Should a dete rred student 
drop out of school the reason for his defer 
and he 


occupation il determent 


eases to exst is no longer eligi 
as a student 
Selective Service has no jurisdiction over 
deferment of National Guardsmen and other 
Polieies for de ferment of 
called t 


formulated and sdministered by the 


Reservists as such 


cuch men who are about to bee active 


are 


Department of Defense 


are 
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